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ABSTRACT'
This paper summarizes the history, philosophy, and

-recruitment methodology of the American Psychological Association
(APA). Minority Fellowship Programs. The aim of the program is-,
participation by ethnic minorities in the development of psychology,
both as a practicing art and as a science. The APA received a
training grant to provide fellowship stipends to ethnic minority
students - eligible for or attending graduate programs leading to a
Ph.D. in psychology. From 1974 through 1977, stipend awards were made
to 115 students from 44 institutions. In most cases, student support
was cost-shared by the institution. Evidence suggests that even
though minority admission is'increasing, there continues to be a need
to modify existing standards for optimal success of the "program.

.

Special student recruitment efforts must be considered; modified
interpretation or exclusion -of GRE sc'res for other predictive
information is desirable; a support systei consisting of a critical
mass of. ethnic minority' students_ and faculty members is needed; and
there must be a modification of the curriculum.so-as to include other
perspectives and assumptions. The document lists'the names of the
Fellows, their institutions, and their career goals. An appendix
.contains the program's policies and application procedures.
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PREFACE

In the fate of declining minority representation in,the field
of psyChology, the Center for Minority Group Mental Health Programs,.
NIMH, awarded the American Psycholdgical, Association a six-year
grant. (#5T01MH131133) to increase the number of ethnic minorities
In ptychology.: The American Psychological Association supplements_
this grant each-year by underwriting certain personnel, administra-
tive, and service costs. At its inception, the APA Minority Fellow-
ship Program established the goal of Increasing he ethnic minority
representation in the profession of psychology. Thit was to be

\accomplished principally through the awarding of-fellowship stipends-
Ito eelect ethnic and bi-cultural individuals pursuing the docto-
rate in psychology. (Additionally, the design of our program in-
eluded strategies for impacting on institutional change -- within
the APA .Central Office and academic institutions. During the course-
of three academic years we have mode stipend awards to 115 students
from 44 institutions. In most cases, these institutions-are cost-
sharing the.students' support with/APA by. granting remission of
tuition and fees. Many also pay d portion of11the maintenance.sti.,
pend. It is our hope that these 115 students will provide substan-
tial leadership in bringing a greater degree of concern.and focus,.
on cultural diversitrto the profession of psychology. Our selec-
tion criteria were detigned to emphasize leadership potential and
sensitivity to ethnic minority Concerns these considerations are
deemed as important as merely increasing the numbers. The students
in this program represent all Of the conceptual areas in psychology
and have committed themselves4o research and service delivery func-
tions that are oriented toward ethnic minority concerns and cul-
tural diversitye The difficplty students encounter in their com-
mitment to these concerns in' traditional academic settings is re-
flected in the absence of these issues in the curriculum or their
inability to find faculty members who are willing to, help them with
research interests foCused on problem-sdlving or understanding
ethnic minority and bicultUral conditibns. In making site visits
to the 44 institutions iniwhich the APA Fellows are enrolled, ad-
visory committee -meObers endeavor to address these issues with the
hope of achieving some degree. of remedy. This publication- repre-
sents a three year/(1974-1977)-summary of the programmatic initia-
tives of the APA Minority Fellowphip Program, and will hopefully
contribute to a more favorable national climate for affirmative
action. The aurae of the Bakke case and its charge of,- "reverse dis-
crimination" makirs this effort,most timely.

It is diffipult to,acknowledge the Participation of all the
individuals-Who/contributed to -the diVelopment and prdgress of
this program, so I shall begin by apologizing for any omissions.,

The idea of a Minority FelloWship Program-in psychology was
conceived and presented to the American Psychological Association
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by members of the staff of the Center for Minority Group Meztal
Health Programs, NIMH. We are therefore, deeply indebted to
Dr. James Ralph, Dr. Mary Harper, Dr. Richard Lopez and Dr.
Willie` Williams foi our birth and sustenance. To Dr. Kenneth
Little, Dr."Al Boneau, Dr. Charles Kiesler, Dr. Ron a= and
MS;;Jan Woodrin4 Of_ the APA Central Office, we wish to thank
fox theiT involvement andsupport.of the idea, and its implementa-
tion. We owe a very special thanks-to the members of the Advi-
sory,Committee and department chairpersons and graduate admis- .

sioni, persons in-institutions where we have Fellows enrolled.
Ms. Dozothy Greer and Ms. Margaret Cunningham of the.Program
staff, played important roles in the administration end-imple-
mentation of the Program. 'To them, my heartfelt thanks. FiT
nally, I would like to giVe special recognition to APA Fellow
Ms. Harriett McCombs for the. photographs_ included-in this publica-
tion. . .

a
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FOREWORD 6'

Reflect for a moment, if you. will, on the commonly used.
expression "All things,heing equal..." IMagine a society,: if
you potsftly can, that has no individual-or social differences!
Psychologists know (or 'should know) the dangers and difficulties
of assuming 11 things are equal' in-human faotors.\ Their train -
iag and resVarch have typically involved great pain to find
-appropriate. methodology and'rationale'to control and vercome
factors operating to confound and diminish the credibi ity o£
their experiments. In other words, psychologists know 11 too'`
well that all things are never quite as equal as they wo ld like
in an experiment, and more importantly as human factors o ate .

in the real world.,
.. .

In spite of the above, however, social scientists-, includ g-
psychologists, somehow overlook the fact that very impoitant a
sumptions about equality and access control the very make -up of
their profesSional ranks-. That many professionals continue to-
remain myopic about the validity of these_assumptions'is testi-
fied to by the fact that _although non -white minorities in -'4.he,U.S.-
have numbered.about 25% of the nation's population, the number of
trained psychologists-who are non-white isonly about 6.4% of'the
-61,000-psychologists in the U.S- Further, in the area "of'minority
graduate education, specifically psychology Ph.D.- programs, one
can safely say that-all things are not equal! Data collected by
the APA Education and Training Office, from those institutions with
accredited psychology doctoral programs reveal underrepresentation' -
a minority students and faculty members, or 4.5% of the total.
number of students and 3.2% of the total faculty.

This report of the APA Minority Fellowship Program which is
supported by the National Institute of i4ental Health Center for
Minority Group Mental Health Programs,land_ii an intervention
process by the American Psycholpgical ' sociation to raise. the
number of miaority Ph.D.'s in ,psycholog , provides very encoura-
ging lessons. The results to date_just'fy very important conclu-
sions about developing-more effective recruitment, screening, and
training procedures and objectives in graduate education. This
vital report indicates what a systematic action program, even
with less. than grandiose funding can acco plish.to effect definite
objectives. The Program's.-115 Fellowk an their sound achievement
at 44-of the nation's,leading_univeisities\attest strongly to the
-large pool of minority applicants availabl to this nation. Going
beyond minority status alone, the Program as selected Fellows who
show the capacity not only to fulfill Ph.D. requirements but "also,
have the drive and desire to provide psydho ogical services for
_their peoples,

0.2
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N
I commend the selfless and devoted work of those, who have

served on APA's Board of Diredtors, including Dr. Chirles
APA's ftecutive Officer, who have given their full. support,,to
the Program. Also, I wish to recognize the very talented and
painstaking work of Di. Dalmas Taylor and his-staff, who developed-
Much of the details of the Program and whose leadership implement-
ed words and policiesinto successful accomplishment.

July 1977

Albert H. Yed\4 Chairman.
Minority. Fellowship Program -LL

Advisory Committee
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Table 1. MINORITY GROUP STUDENTS, FACULTY.MEMBERS AND ESTIMATED U.S. POPUIATION

Miriorit Group

=Slack

0".Aese
ruF4iipino

Japanese

ndian

.Spanish American
Chicano
Cuban
Puerto Rican

TOtal

'No. of % of total Estimated U.S.
students students o ulation

% of U.S.
ulation

97 , 2.5 22;420,000 11:2

30 .77 264,000 ,.13

7 .18 183,000 .10

13: .29 528,000 .26

0 0 610,000. .30

28 .72 9,200,000 4.5
6 .

19

173 4.5 33405.000 .16.5

No.. of
-facult -facult

% of total

21

0

1

4

-3

5
2

1
2

. ,

034

,

-1

-2.01

0

.09

.38-f

.48

it
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Table .2. DISTRIBUTION OF GRADUATE.,-STUDENTS ItiDEFARTMENTS
WITNAPPROVED-PROGRANS IN CLINICAL, COUNSBLING,

ANELSCHOOL !PSYCHOLOGY-
. 1972-76 , -

Black White Hispanic Other(a) Total

1972-73 Clinical -----7.7-- 4.69, 91.31 - 'N/A* 4400. 10'037
Counseling---,---- 5.27 88.19 1.56 4.98 2,694
School 2.11 93.31. 1.06

.

3.52

1973-74 Clinical 5.01. '* -89.49-* 1.67 3.83 ..-10,645-
Counseling------- 5.39, 89.49 1.74 3.38 2,131

0

- School ,- 1.88 93.12
.

2.19
M

2.81 320_

1974-15 Clinical 5.52 89,72 0.91 3.85 - 12,0531
Counseling" 7.63 87.60 2.09 2.48
School r-7 .1.68 92.64 1.48 2.20 543

1975-76 Clinical t.75' - 88..58 1.7T_ 3.87 11,651
Counseling-------6.55 87.16 2.91. 3.38 3,161

. School 6.67 1.60 1.78- 1,124

-'Note: All figures, except the.total, are
respective total shown in the last

expressed as
column.

a percentage of the

(a) includes- Native American, Oriental and foreign graduate students:

*Not Available,.

C.

r

0

1

II

O
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Table SOCIAL SCIENCEDObTORATES _AWARDED TO U.S. CITIZENS BY ETHNICITY AND DISCIPLINE, 1975-76
4 1

Discipline
Total
Doctorates Black

American
Indian Chicano

Puerto
Rican

Asian
American

Total:
Minorities

. 4

SoCiolonir 556 24 a3 6 2 5 '40

.0thev* 692 1. 30 5 4 7 46

'Psychology -M,q/

4

75 12 21 10 13 131
6i,

`Political Science 619 1:7 6 4 :30.

Anthropology 344
- 7

5-

sitir

1 9

Economics 628 J 9 2' 1 6 20

Total So,Cial 6

Sciences 5,386 159 '23 42 16 36 276

Source: ission on Human- Resources,eNatio
Compiled by Lucy W.:, Sells, ExedAtive
erican Sociological Associatiop, 1

20036. (202) 833-3410.
/

1, 44
it.,00ther" social sciencesinclude:'comMunicat0 4
area studies, international relations; urban
neral, and social science, other. ,,:,,

S

o

nal Research Cduncil,t7-16-76 Printout.
Specialist for Minorities and. Women,
722 N Street, N.W., Washington, D.C.

ions* econometrics,4,iitistics, geography,
and regional planhSAg, social science, ge-

-,z,

"7

4

1.3
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',Table 4.. DISTRIBUTION OF APPLICANTS BY SEX AND ETHNICITY
(1975/1976)

ETHNIC IDENTIFICATION MALES FEMALES - TOTAL*
N, %

Black 145 29 185 37 ° 330 66
---

.

Spanish speaking
Spanish surname .71 14.2 41 8.2 112 22.4

Asian-American 30 6 20 4 50 10

Native-American 7 1.4 1 .2 8 1.6

, TOTAL 253- 50.6% 247 49.4% 500

/ft

,

-
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Table 5. DISTRIBUTION OF NUMBER OF STIPENDS AWARDED AND AMOUNT OF
MONETARY ASSISTANCE BY ET ICITY (1975/1976)

ETHNIC IDENTIFICATION

Black

Spanish speaking/
Spanish surname

4

Asian-American

Native American

TOTAL

'MALE
N
FEMALE TOTAL % OF STIPENDS

1 12 13 54.20

2 4
.

6 25.00

1 1 2 8.30

- 3 3 -12.50

4 20 24 100.00

11

AVERAGE . % OF
STIPEND MONETARY
AWARDED ASSISTANCE

$41,900 . 49.00

22,400 26.20
.,

10,800 . 12.60

10',400 12.20

$85,500 100.00

16
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_Table 6. DISTRIBUTION OF APPLICANTS BY SEX AND ETHNICITY
(1976/1977)

ETHNIC,IDENTIFICATION MALES FEMALES TOTAL*

1
,

Black
.

N
149

/

.%
28.82

N
230

%

44.49
N
379_

%

73.31

Spanish speaking/
Spanish Surhame 46 8.90 36 6.96. 82 15.86

..:.

Asian erican 20 3.87 20 3.87 40 7.74

Native7American 3 .58 5 .97 8 1.55
`'%f

Other x, 4 .77. 4 .77 ' -8 1.55

TOTAL 222 42.94 295 57.06 - 517 100.01

*No -Information - 54

0

12
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Table 7. DISTRIBUTION OF NUMBER OF STIPENDS' AWARDED AND AMOUNT
OF MONETARY ASSISTANCE BY ETHNICITY (1976/1977)

ETHNIC IDENTIFICATION
MALE

N -

FEMALE TOTAL
% OF STIPENDS
AWARDED

Black

Spanish speaking/

15 23 64.00

Spanish SurnAme 5 1 6 17.00

Asian - American - 6 6 17.00

Native - American - 1 1 3.00

TOTAL 10 26 36 101.00

Total $ Amount allocateff.for stipend awards is $82,600.00

N

13`'

A %
STIPEND .MONETARY
AWARDED ASSISTANCE

$2,195.65 '61.00

2,233..33 16.00

2,750.00 .20.00

2;200.00 3.00.

$2;344.94 100.00

t.,

To
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Table 8. DISTRIB ION OF SEX BY ETHNIC GROUP
(1977/1978)

ETHNIC GROUP 1 FEMALES MALES It TOTAL

Black 117 38.27 90

SpaniSh-Am 42 11.73 40

Native Am .1 .28' 3

Asian Am 24 , 6.7 14

Other, 3 .84 4

N =358

is

O

V

4

25.14'

11.17

.84

3.91

N %

227 63.41"
w0

82 22.91

4 1.12

38 10:6:

1.12--- 7 1.96

V

II
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!Table 9. DISTRIBUTION OF. NUMBER OP STIPENDS AWARDED BY APAUNT
OF MONETARY_ ASSISTANCE BY ETHNICITY (1977/1978/

0

,% of Average % of
ETHNICIDENTiFICATION' Male' FemaLe: TOTAL Stipends Stipends Monetary

N N Awarded Awarded, - Assistance

Black 7 12

Spanish speaking/
Spanish surname 10 9.

Asian-American 2 7

Native-American 2 -

21

19 37.25 , 4$2,221.00 . 39.18

21 41.18 2,175.00' 40.39 -

9 17.65 ,2,166.00 18.11

2 3.92 1,125.00 2.32

.44 15

22
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E.
INTRODUCTION AND_ HISTORY-.OF '111E MINORITY FELLOWSHIP,PROG

Role= of the Ceriter----Xcirlefincir

May_ _1969_-a group-_--Of lack -Psychiattists,,,_

ty-Group _-MentaV-Health -Programs_

Chester---Pierce- Janies_Comer,- held a-- very decisive meeting

proposing _among other-_::things---thatl) _the _National-Institute of
4

Mental Realth_develop a = distinct -organizational unit to promote

the development of mental health - grams for minority groups;

--that biere_ be developed an NMI Affirmative-Action Plan,

The-Black Psychiatrists of American forcibly criticized the Na-

Mental-Hea-lth and -other__federal agencies
_ --_--__

for ._:;_----tfailuz_e---to -Work effectively-et- the elimination of

atisii-within their programs and the_ larger society,. -

residential Commission had documented the pernicious

effects of racism in American. society (Kerner, 1968) , and, the

mental healthimplications of-racism appropriately became to

critical concern of the National Institute of Mental Health.`
Dr. Bertrand Brown, NIMH Director, stated publicly that among

eir highest ptiorities is a concern for minority group mental
ealth. Additionally, a 1968 joint commission on mental health

,

children reiterated the mental health implications of racism:

"Racism is the number one public health problem facing
America today. The conscious aneunconscious attitudes
of superiority which, permit and demand that a majority
oppress a= minority are a clear and present danger to the
mental-health of all, children and their parents."
(Committee on Minority Group Children tif the Joint CQM-*
mission on Mental Health of Children, 1968).
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Cbncurrently, social, scientists were develbping the =al.*,,
4

CePt of institutional racism which redire.cted attention frim

motivation and intentions and focused primarily,on behavioral

outcomes. Practices which restrict or prohibit the chances of

ethnic minorities from participating in a meaningful way in

societal institutions have become the chief target of concern:

It is possible. then to conclude froin-these developments that-

all institutions in the United States are.racist, including

those in mental health. The implicatioAs of that charge is

that institutional changes (as opposed tb personality or atti-

tude changes) are needed to route out and eliminate racism.

oueof these concerns grew the Center for Minority Group Mental
,

--1:talth Programs which has_embarked upon a program that. defines

white racism, and in.particular, institutional racism, as a

v serious threat to the mental health of minorities-. Racism has

its origin in the white community and in white controlled insti-

tutions.

In response to these concerns, the Center for Minority

Group Mental Health Programa has ifiplemented a new research and -11

manpower deyelopment,And training program. The objectives` of

the program are spelled out in three primary goals.

1. Identification and analysis of the dynamic aspects
of institutional racism within mental health and
human service institutions.

'2. Examinations of the effects of white racism upon
the majority population with an emphasis on iden-

.tifying the deleterious psycho-social consequences.

3. Development of a pool of skilled professionals:
available to plan and implement iirogrami designed
to eliminate racism I.L'institutional settings.

24.
0

,

s7_
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nant Ittrat.egiep;'

Training.

'se AN,

Research

12-51-140P ,
and ,OY;-.:)faiiPO4er.

'"'

o +
, -Pf

* 'The- Aneifaan,sps eliblogiOak-.AssociAtO '1,4/44t 1?.1414**
v, "1;,r,, -4. t.

_Program fans -under: i*".,,IattOr.'cate

and Training).. S

tion, along with foui4,:)thep. ,piOfeirsion'allassitl.$oiatj,ons

tj`ceived training-g-..-,to%-rovide,fed.lows
minority

.
.

student'Sv'e3igib,104fdi-,:oefatt,eil
..,*

leading to the

'tita

iPsychol

aA
shi

tt, ARA.telliii/shtp_
A-',,

'< '',. \ \;4 s \ +,". '4" ,has received approximately _.'neJailli.tilkd liirg,;.t-,, I-4--tenter
,,,-:`,..7:., ,4_,, 't.,ef-:::'",, :,,,,,:__

in order to provide 'financiaIn,,arisistancelto.-!.ettiniO,minotity-. ,,,,,,......,-, ---,.. --- -0. i_-,,,,,,_.--:

,individuals for ,uP tQ $ p. per year=' fox, .-hiZ"ears of study.-
. ,,,,,, . -

It is Hoped that .
-these students !...tilV,s,ub,stetiu'inly:enter pr0-_v_i,',' ....

fessional, research and administrative a;leas 'that will allQw
.

---them to plan, iMpleMent and evaluate programs designed!tO :tii
--' '7-nate or critically diminish` ms's racisk.''.--- -,;1--,-,/

0,-'(/
?',

,, ,z,,,,..,, ,,,27),The underrepresentation of ethnic minorities ,,in psychal. ply
', . -,,,... .- . ,

_ ,-, , ., b, / _ - ,has serious impliJations for "the credibility and'utklity 'Oft '`
. .

, .
. ,

'; ,1-developments within the field., Psychology is involved,'i 4he/-,'
-.: ., ,' ,;,, .;,0A-' -, -,-/-,- %,/
alvancement and synthesis of information about himian'*151/;%animal,

..-behaviot. A partial outgrowth of this effOrt'As- t.4e,iiii6motion;-
- ,

of human welfare through educational and social`, P/tgrants'`. When

ethnic minorities are nott,involyed in asking the questions, der,
veloping the hypotheses, and interpreting the data.; the Outcome'

/
may* be skewed because the entire cange.of the feasible mayitot

. i, . ,,.-,tz, ,be considered. The aim of the Minority FeIlowa p Program is to,q ,

14 '
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,=, .support ful articipation by ethnic minorities in the dynamic

41!evelopWent, of psychology, bOth is. a practicing art and as a

soienCe!

,

History of the Miirrity Fellowship Program

Administratively, the Minority Fellowship PrograM is housed

in the ''central offick of the American Psychological. Association,

and is under the direct supervision of the Board of Dire:otors
, .

and -the Executive , Officer. The program began in midyear of fis-

cal- y,eai-A.974,75_

The program's 'structure called for the establishInent of a

nine person advisory committee that would be-knowledgeable .and.

sensitive,to.issues involved in increasing ethnic minority re-

in psychology. These ,persons "Vsere to provide .po-
lacy guidance for

-tion Of studeriis

appropriate balance -individuals and achieve student repre-

the program as well, a$, engage in the selec-
.

-,-

fOr stipend aviards.'i. In .order to provide an

sentation, the committee was expanded to twelve persans.

committee_ was selected krom among-applications submitted

This

to the
central office in response to an APA- Monitor adirertitement and_

,'_other forms of pUblicityi, including- personal contact. A twelve

peiS'on committee was recommended to, and accepted by, the APA

Boardyof Directors. The committee. consisted of ten profession-..

als and two students 'whose backgrounds reflected sensitivity_

, -
and commitment to the objectives* of the program. The !firs,e

meeting !of this committee was held in March, 1975. A0/04:t time,

the following individuals had been appointed and were g

on the AdvisoriCommittes:
43.4

19
26
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.

First Appointees to MFP Advisory Committee

One-Year Term
197C- 75 .

,.Two=Year,Term
1974 --,76

Three-Year Term
1974 - 77

Dr. Derald Sue Dr. Nicholas Abeyta Dr. Carolyn Attneave
Ms. Marlene Echohawk Dr. Bernadette Gray- Dr. George Jackson
Dr. Gilfred Tanabe Little Ms. Kumea Shorter
Dr. Carlos Albizu- Dr. James B. Parks 1Dr. Amada Padilla
Miranda Dr. Charles Thomas

American Psychological Association's Commitment to the Minority,
Fellowship Program

The program has received tremendous 'support services from

the American Psychological Association. Being situated in the

central office of the Association has several major advantages

for our efforts. Namely, we have some budgetary support from

r. APA; we have access to the talents, skills, and resources of

other central office personnel, boards and committees; and fi-,

making site visits to psychology departments, we be-

nefit%fioh the added leverage derived from APA prestige and

status:: ,A letter fran Dr. Kenneth Little, ExecutiVe Officer of

-.APAqartivides ample evidence of the ,APA commitment to its Minor-
-

ity ,Fellowship Program

\In".sert letter about here

Additional evidence of APA's commitment to social justice

considerations can be seen in the establishment of a Vendori

Project for which businesses having commerce with APA must pro-
.

'vide affirmative action data:to us. In several instances busi-
,
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April 29, 1974

Dr. Willie Williams
NIMH
5600 Fishers Lane
Rockville, Maryland 20852

Dear Dr. Milliams:

This letter provides supplementary information for our applica-
tion for NIMH support of a,Minority Fellowship Training.Proqram
in Psychology.

r.1.1

In otiOdiscussions durii*your site visit on April 23, 1974, you
reque#ted information regarding the contribution of APA to this
proje'Fb. In addition to tht general resources of APA's Central
Officdpn.d the advice and guidance of our governance boards and
committees, we will commit a portion of the time of regular APA
emplogees in the Office of Educational Affairs,, the department
of they Central Office which will be most closely associated with
.this pioject. Specificallyr,up to 10% of the-time of each of
two-senior staff members, the administrative assistant, and one
secretary, all in the Educational Affairs Office will.be made
available to the proposed project. The total salary equivalent .

. of thi*contribution will amount to approximately $10,000 during
the fiist year of the project, with appropriate increases in
following years to keep pace with increases in salaries. In
addition, APA will contribute $15,000 each year towards the sa-
laries of the minority senior staff member who will serve as
project coordinator, or his or her supporting staff.

The minority senior staff member will be selected by the APA
Boarl-of Directors with advice from milnority psychologists'
groups such as the Nat,I.onal Association of Black Psychologists,
the Association of Pqchologists. for.La Raza, and the Asian Ame
rican Psychologists. 'We will endeavor to attract a person to
the job who has sufficient experience, knowledge and credibility
among minority persons and other psychologists to do the best
possible job.

The advisory committee will also be selected by the Board of
Directors according to the criteria stated in the grant applica-
tion and in consultation with minority psychologists' groups.
The'-advisory committee will report to the APA Board of Directors
and will have a close working relationship with the Educational
Affairs Office.

If you need additional information, please feel free to call on
*me.

Sincerely,. .

Kenneth B. Little
Executive Officer

cc: Stanley Schneider

21 Ronald Kurz and Boris Cherney
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ness firms have initiated more active plans for hiring minority

employees in response to APA efforts. Similarly, the hiring and

recruitment practices within the Cential Office reflect an ac-

tive commitment to affirmative action policies and goals. As

with many professional organizations over the past decade,(APA

has developed a growing awareness of the p&blems of minorities
.111,

within professional associations and organizations. We have been

engaged in systematic exploration of how accreditation criteria

might be responsive to these matters. Many of these issues re-

main in focus through direct involvement of the Minority, Fellow-

Program with othei boards and committees within the APA

Central Office.

Philosophy of the Minority Fellowship Program
=,

While itib a fact that tremendous strides have been made

by the provision of fiscal-support tO ethnic minorities seeking

professional-li'vel status in psychology, it is important to note

that our accomplishments can only be perceived as the tip of a

"gigantic iceberg, representingesubstantive, long-rnge and per-

visive changes. These types of changes require a genuine com-'

mitment to the responsibility of making provisions for change

within institutional structures. The type of changes' we per-_

ceive that should occur speak directly to the failure to elimit.
4

nate institutional racism and to promote social welfare and e-

quity for all persons. For the profession of psiOlology, we arel

in a position to speak most forcibly. Affirmativ=e action recruit-

ment and modification of curricula should receive top priority

by departments of psychology in this country.

r>
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4.

The failure
'

of psychology in. the United States to attract.
4

and retain sufficient numbers of,minorityibicultural siudenti

is well known and well documented. Boxley and Wagner (1971),

for example, presented data on the minority composition of'dob-
.

toral training programs in clinical psychology that clearly de-. _

.Q. . .

monstrated the-gioss underrepresentation of-students and faculty

3\

of bi-cultura origins (see Table 1). iC repliCation of this

survey by_Padilla and Wagner, two years later, showed no signi-

ficant increases in minority faculty members and only very mo-

dest gains in the number of minority graduate students. Data-

collected by the APA Education and Training Office from psycho-

logy departments with accredited psychology doctcral programs

similarly reveal underrepresentation of minority students and

faCillty_members (see Table6 2 and 3).
. .

The need to increase minority participation in p-sychology

ddes not stem simply from social justice considerations. While

it is obvious that the principles of social equality demand

that all racial and ethnic groups should have equal access to

doctoral education, it is imperative for psychology to have sub-

stantial numbers of well-trained scientists and professionals

who are representative of all the subcultural groups which psy.7

chology purports to serve. The discipline'of piychology attempts

to be a major contributor to the enchancement-ofithe human con-
,

dition. If psychology is to meet its respdnsibility to society

it must attempt to understand all segments of society and to

develop methods for alleviating 'human suffering in all segments

of society. If psychology is to escape from its apparent mono-

23
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lithic Locus on white middle class society, substantial numbers

of minority psychologiSts need to be trained at the doctoral

level.

Affirmative Action Recruitment. The vnderrepresentation of

ethnic minorities throughout the varying conceptual areas of

psychology is directly attributable to past discrimination.

Minorities were not admitted as students or hired as faculty

members in major institutions for many years. The advent of

fair' employment practices only accomplished an erradication,

and in some instances; a relaxation of overt practices of.c*:

clueing ethnic minorities. However, it soon became clear that

the cessation of racially discriminatory_practice "no ully

-----effe-dtive in remedying inequities of the past. Out of this rea-
so%

lization grew desegregation efforts. The distinction being

the ceasing of discriminatory practices isNpassive whereas ib

desegregate or integrate an institution requires an active effort.

The distinction between these two approaches has produced much

division including differences between those political action

groups that have traditionally supported the same liberal, causes,

the B'nai Brith Anti-Defamation League and the AFL-CIO

filed aMicui briefs in support of DeFunis' claim of reverie dis-

crimination in the admissions procedures at the University of

Waihington Law School. The American Hebrew Women's Council,

the UAW and the UMWA'filed briefs against DeFunis) claim.

In the late 1960s a number of institutions began recruit-

ment campaigns that resulted in the unprecedented admission of

large numbers of ethnic minority students. By 1970, 4.4% of the

.:. 31
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graduate student population in clinical psychology* were ethnic

minority students. In 1972 theepercentage had increased to 7.3%.

This modest but significant' increase can, in part, be traced to

a commitment by psychology departments to enrollment goals for'

minorities. Fox example, one departmental brochure states:

"We are committed to the goal of admitting a-
minimum of thirty percent black graduate stu-

*.dents in each entering class."

The successful recruitment of ethnic minority students,-

to same extent, is a direct flinctionrdf maximizing the number

of applications submitted for graduate admission:1 by indiViduals

ment regarding the specifics of this approach, a major- problem

stems from the fact that a large number of ethnic minorities are

trained in undergraduate programit.thatare not on par with .de-

partments that house major graduate programs in psychology. This

outcome has, in part, led to the practice of establishing spe-

ciil procedures for reviewing and admitting ethnic minority stu-

dehts to graduate school. To leave aside a major argument re-
-,

garding the fairness or unfairness of this procedure, it none-

theiess suffers some of the ill effects reflective of recruit-.

ment among majority students. That is, for the most part we.

%eve assumed that our quantitative measures reflect a perfect

rule of measurement. Given the small amount of variability in

quantitative measures like undellraduate grades and Scholastic

Aptitude Test scores+ and the extremely subjectiVe nature of

These data are liberal given that greater-than 50 %. of all
minorities apply to clinical programs as an expression of
their service-oriented interests.

25 32
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letters of recommendations and other non-structured materials

(i.e. essays), graduate-admissions committees-have inevitably
re

turned to the Graduate Record Examination scores Asa major crite-

rion in the ranking and selection of students.. It has become

clear, to some, that this process is neither totally adequate

for majority nor minority students. The coefficient of predic-

tability for the GRE ranges from .18 to .40 dependent upon the,

success criterion used (Willingham, 1974)0. In addition to this

overall marginal evidence, the Educational Testing Service has

expressed serious reserva4-ions about the use of the Graduate

Record Examination with "educAtionally disadvantaged"students:

"One of the consequences of the interaction of poverty;
sracisA, and unequal educational opportunity is the crea-
tion of a group of students conventionally described as
"educationally disadvantaged." While poverty cuts across
racial lines, racism has been a major factor-in denying
equal educational.opportunitY to.American Indians, Blacks,
Mexican-Americans, and Puerto Ricans. Thus, when students
from these ethnic groups take tests such -as the GRE,-
questions often arise cbncerning the interpretation-of
their test scores. These questions concern educational_
and career counseling of minority disadvantaged students
akout their chances of success in a.nociety they view
as unresponsive to their aspirations. ti7".

Scores on the GRE,.as on other tests of this kind,
never completely represent the potential of any student.
This is especially true for American 4.hdian, Black,
Mexican-American and, Puerto Rican students whose educa-
tion experience, in And out. Of school, has differed
significantly from that of the great majority of stu--
dents. However, it should be borne in mind that tests
such as GRE are best conceived of asnmeasures.of deve-
loped abilities- -that is, they reflect the product of
cumulative edUcational experience over' a long period .

of educational growth and development:71.-6i the most
part, the traditions and experience0of American Indians,
Blacks, Mexican-AmericAns, and PUerto Ricans, have not
been influential components of this cumulative educa-
tion. In effect, the GRE tests can be utilized to indi-
cate the extent of_educational damage- resulting from
unequal educational opportunity as well as for a basis
of_compatison with other-candidates in terms of the
elements. represented in the tests 41973,,pp. 14-15).
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.,

:he awarding of fellowships to minority students for doc7--

toral study in psychology is aimed direcqy atoneof the major

problems encountered by minority students who go _to graduate
,'

sbhool beyond their financial reach.This has always beensto, .,, ...
Y .

i t.; ,

even in the recent past-when financial aid toVraduate studentkl,
'.,,. . .

was more plentiful than at present;'-However,,there is current-' ).\

ly a general

for graduate

declin in felloWships and other financial support-

studenta,_regardless of ethnic or racial group

identification. This decline has tended to discourage many

minority.students frCm applying for graduate study since the

prospects for financial aid are marginal. Further, since many

haVe gone through their entire undergraduate careers under-almost

total financial, support, the effect oft major cutbacks in graduate

support affect such students\differentially. Additionally, many

graduate schools have cut back on admissions, have decided to

take primarily students who can afford to pay thelr own way, Or

have increased their relianCe on traditional selection devices

such as test scores and undergraduate grades. The net result of

such practices is to reduce the chances that a minority student",

even if he or she applies, will be accepted for doctoral study.

The APA fellowship program is providing financial and counseling

support for minority students and thereby hopes to obviate most

of these difficulties.

It must be noted that the fellowship program alone would

not be sufficient to deal with the problems of increasing the

Supply_of doctorally trained minority psychologists. For one

thing, the number of students who could possibly be supported
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by the program would be infinitesimally small in relation to

the need. For another; admission and financial support of mi

nority students would be practically futile if efforts were not

made simultaneously to bring psychology as a career to the atten-

tion of minority students in their early rndergraduate years, to

recruit these students for graduate schools, and to retain them

in graduate,Pro grams once they are admitted. It is here that
OP,

the supporting areas of the present program come into play. In-

deed, although the program focuses on the awarding of fellowships

it will probably be the development of the supporting areas which

will have the greatest impact* upon the degree o minority persons

in psychology in the long run: Thus, we are repeatedly told by

graduate programs that they do not know how to locate potential

minority student applicants and that the minority students cur-

rently in their graduate programs have difficulty adjusting,

both socially and 'academically, resulting in a high attrition

rate for such students. In short, a goof many departments seem

willing-and eager to have minority graduate students but are

unable to attract them and/or keep them in their programs.

Another concern of the APA fellowship program is the avail-

ability of traditional jobs in psychOlogy. While minority gra-

duates are not at present experiencing the same difficulty gs

-their majority counterparts i aCademic settings, if we are suc-

cessful in attracting sizeable rbers of minority members into

. graduate training in psychology, there will be a real necessity

for developing alternate job market possibilities-for these stu-

dents too.
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Finally, there is no agreement upon models for minority

-2 grouvtraining -that minority -appealing, or

effective in addreising their co-mema.. =A mechanism seems need-
__

ed to provide an incentive or to make it possible fcir insatu-
,

--_:*ions _to -Innovate art,4.= experiment with

ciently- formalized to t)e. identifiable

minority_ programs

:and iqualitifiabIe;

these considers ions, -We tend to f

program toward institutions that are willing to

providing - --to rmeaningful experienCes plus a-supportIVe environ--

the fellowship

it themselves

_

'merit for_ minority stUdents- =thet1 fellowship _monies-_ are--
, -

awarded directly to=:students,_we are collecting evaluative daia

from programs in which they are enrolled. These data will hope--

fully permit the publicizing of programs that are having suc-

cess in-the recruitment, retention, and graduation of ethnic

minority students. Additionally, these data can be useful-in
-

encouraging other institutions to become 'more involved in affir-

mative action programaling.

Recruitment.

_

METHODOLOGY

As an ongoing effort, the director and members of the Ad-
-

visory Committee are engaged in an intense recruitment/publi-

city campaign to bring a, total picture. o4- the program and sti-

pend support provided by APA to the ethnic minority communities

and academic departments. We are providing consultation and ad-
,-

visement on affirmative action and recruitment to departmental

0

of psychology. Additionally, we are providing input regarding

appropriate support systems in departments where ethnic minority
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students are in reSidence. :Feature stories and byline articles.

have been carried in ethnic minority media. We routinely send

brochures and announcements of the program to every department
. AP

of psychology in the country. Conference presentations on eth-

nic minority recruitment and the need for additional financial

support for 'ethnic minority students-areGongding projects en-
1.

gaged in by the director. We have also been able to introduce

newsletter' in which we periodically report on the program's

activities to the .Fellows-, psychology departments and the pub-

lic in general. These newsletters have not only provided an-

other avenue of publicity in our recruitment efforts, they have

also served as a communication channel between the Fellows.

Each year the program formally advertises an application

season with a deadline established for the submission of applica-
, .

tionst; and supporting materials. Approximately 600 applications

are routinely received prior to the established deadline date.

Initially, fellowships were structured at $7500 per student to

,cover tuition, allowancefor books and other related materials,

Our appkoach, however, has been to reduce the size of the award
.

and negotiate with academic institutions to provie the diffe-
4.

rence through relief from tuition and fee obligation and' partial

stipend (where appropriate). Fellowships are awarded for one

Year and are renewable for two. additional years pending satis-

factory academic performance. Eligible applicants for this pro-

gram include, but are not limited to, American citizens and per-
,

manent visa residents who are Black, Spanish speaking/Spanish

surnamed, American Indians, and Asian Americans. The program is

.
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,open to beginning and continuing full-time Ph:D. students in .

psychology. New students must apply to a grade te.program of

their choice and qualify for entrance.

At the conclusion of-the Program'A.first Tr we had made

etotal of 28 stipend awards, approximately ree times more

than anticipated at the, inception of the pr grani (see Tables

4 and 5). This was due to university matching arrangements

and relief from tuition and fee obligation negotiated by the

Director and the Advisory Committee. 7 the academiC year.

1976/77 we were able to stretch the stillend award funds to

cover a 'total of 36 new students (see /ables 6Aml 7). Fifty-,

one (51) new awards will be made for. e 1977/78 academic

year (see Tables 8 and 9). jiencel'o r.three year effort has

resulted in a total of 115 stipend ards.

Recruitment Roster

Approximately one-third of the applicants to the APA Mi-

nority Felladship Program are se king admissi611 to graduate

school at the time of their application.: In these instances,

we have developed a recruitmen roster wittelPhis-Mitiled to all

departments of psychology in the country through distribution

facilities made available by the Council of Graduate Chairmin.

This effort allows any department interested in ethnic minority

recruitment to identify a larger pnal'Of students from which to

recruit. To date, feedback from universities and students leave

no doubt that this has been a valuable service. Students other'

than those we have provided with financial support have been

recruited and admitted by psychology departments fgam this list.-

31
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Students- reque sting' applications to this Fellowship
r

Program are mailed an appliCaiion fori, along witih the-iFP'bro-

,chure and a letter of invitatiOn-from-the directOre-which

V:44215 them to retuLniall information'as soon as possible to meet

deatriIine requirements.

64,

Administratively, the country is divided into three geogra-

phical areas (see IF:Sp),.edch seived,by three members of the"Ad--

-:visory_Committee. These geographictLareasserve as a convenient
\

division of labor fOr-the initial processi3g andkscreening of

applications. Additionally, site visits are'made to students

enrolled in institutions in these areas, principaliy by Advi-

Commitfe\ emeMbers located in'the areas (see Appendix I): In-.N

dividual Advisory-Committee members evaluate the application,

,materials.using\the criterion qUestionnaire alCa-gmbie (PNW-Ap-

pendix II) : At O6 Spring eeting; the area evaluations,are dif-t

Cusdbd.and revieweeby the entire committee in.executive,session.

At' this 'time a list ii\arrived at within eitt geographical area

0

,

and for each ethnic gtoui\represen*iitiOn. This final list is '
T ,

..--

.used by the director in negotiating awards .(remission of tuition/
)

.
. ,

fees and matching stipend) with appropriate psychology depart- ' .,,r7, .

ments. As a function of thesiehe0Otiations,a final list of
, ...

awardees (Fellows) is estiblishe&A Additioriai/y, a'Second cate- I,

gory' of students ace designated as unfunded Fellows or Alternates., tle

rid a

44:
\ -

Criteria used for final selection are:
o

e Commitment to and involvement in ethnic
minority issues and kcommunit

,

conceptual Ared

d.
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Geographical Area,

Institutional Characteristics

ACademic Strengths

The rating procedure is a.fairly, complex one, but is designed

to, be fairly objective,_ quantifiable and systematic. A key con-
:

cern,is that students demonstrate an interest in and commitment

to expanding the perspectiVe of the disciPline of psychology so
A . . ,'1 JO

Z' as to incorporate views that areenot represented at-present.'
. - -u - ,

American psychOlogy h-as esiaAtially proliferated as a white 'male

discipline. Our commitment is that it bedome more universal., -

-

In"part, this can come.about,by altering the composition of our
"-"

membership.- In such-an alteratiom or expansion we would hope

that art impact is made.= the administrative decision process,
.

the,altOcation-Of resources; the introduction of new ideas and
,

-hypotheses, and the development of new and differentinstrumenta-
,

tion and techniques. Additionally, it is reasonable to antici-

r

pate a cross fertilization `ofd ideas -between individuals of vary-
,-
ing cultural perspectives.,

4

Statistical-Patterns of Award;Population

Ittat A-1974/75 Human Resources Survey-taken by the American

Psychological.Association of-its meMbers, it was-repealed that
,

-of approximately 46,000 members, whites constitute 90.3%; while

1% of the membership is black;-.7%,is Asian American; and .3% cs
- --

of Spanish, speakingiSpaniih surnamed origin,, (Th6se statistics

tare based on 54.77% of the membership who responded to this sur-
,

4

.vey). 'finally, only .1% of APA membershiPis Indian/Alaskan or
t

American In ian, The ethnio-identification of ,'the other 7.6% of
I f

..
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.4.

APAis-Idembership was listed as unknown. These figures become
. ,

critical when compared toihe percentage of the total U.S. popu-

lation that these groups represent, respectively. The 1970U.S.

Census reported that the country's white population was 87.5%;

blacks were 11.1% of the totalrAsian-Americanswere .77% and

American Indians were .4%. pecific data-on Spanish origin

population were unavailable since this group has often, identi-

fied with the other categories (mostly white) in terms Of race.

,-The 1975 data indicated that the black population rose .4% Of

one percent.percent. Thus the-greatest inequity between the popula-

tion and APA membership-is in terms.of Black Americans. Of

greater relevance is the respective representation of these
.

.

groups^aMong high:school-and college graduates.
A
-As_can-be-deen

these discrepancies persist despite the-fact that these latterA

data' are contaminated by practices that deliberately and

inadvertently eliminate ethnic minorities..

Awards

For the 1975/76 academic year there_were 500 aPpliCants to

the,Minority Fellowship Program. Fifty-five semi- finalists were

_selected. Twenty.;eight of these semi-finaliSts'were designated

-is-Fellows. Included were four Fellows Who'receilied support for,

%their doctoral dissertation only. There were-14 Blacks, 6,

..Spanish Americans, 3 AmeriCanaIndians, and 5 islin Americans

(See Tables 4 and 5). From _a pool of 571, in "1976,
;,

106 semi-finalists were selected. This number was, reduced to

.62 from which 23 Blacks, 6 Spanish Americans, 6' Asian Americans,

and 1 American Indian. were designated as Fellows (See Tables 6
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oc

and 7). Fifty-one stipdnds have been awarded from among 102,

_finalists for_the 1977/781academic year: 19 Blacks, 21 Spanish
=, ,

.

Ameriban, 9 Asian Americans and 2-American Indians (seeTables
0,,

8 and 9).

A Huil4n Resources Survey within the. American Psychological

Association indicates that its minority membership is most hea.:-'

vily concentrated in the applied as opposed to research.areas.

Even so, the dumber of minority psychologists in all areas is

.

erY small. In an effort to correct the imbalance created.y

so fewminority psychOlogists in research, approximately 40% of

thOse seleCted for funding are in research spcialties.such

as ,social, developm tal, experimental and industrial psychology.

,.
3 SUMMARY

Although, we haves, as evidenced by the activities outlined.

41.

earlier, significantly increased- the recruitment and enrollment.
e

of minorities in graduate psychology programs, there continues

to be'a need to modify existing standards for optimal success.

)Attention must be given to admissions and retention. Present

evidence suggests that even though minority/- lmission,,is increas.,
.

"--------.--

ing4 there continues to be higher attrition rates fdr,ethnic
4,

minority students than is the case with theit white counterparts--

attrition for minorities is approximately double that of 'other

students. This outcome is much too costly for departments in

terms of initial investment and loss of productive output from

otherwise potentially '6u6qessful students. A favorable change

in these outcomes can be effected by establishing better sup-
.

port systems within psychology departments fir ethnic minorities..

35
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.Experience indicates that support practices such as tutoring,

relaxation of deadlines, and flexibility regarding research con-,

tent and methodology, are instrumental in preventing failures.

Three factors are important to the establishment of such a sup-
,

port system:

1) A.critical mass of. ethnic minorities_within the
'student population. Students can be very sup-
portive of. one another. *

2Y A criiical-mais of ethnic minorities within the
faculty ranks.,

3) A modification of the curriculum So as'-to in-
blude.other perspectives and assumptions.

'Resistance to this last consideration is evidenced by the

difficulty'or inability of minority students to find faculty

members to endorse or participate in their researCh*terests.

CuiriculUm modification and broader. research interests are made
-

more possible by increases of ethnic, 'ninorities at.the faculty

level. These'considerations 'require an acknowledgement.that

-.value preferences are built into-,theASsumptions of our research

paradigms and in turn influence which hypothesed dre tested aud

the conclusions and-interpretations' derived from the findings;

Furthetmore, psychologists' persistent Adherence to the Newtonian,

model,-1-ong ago= abandoned by the.physicistg is being challenged

by non-Western 'Philosophical concepts. Our Aristotilign heritage

of dichotOmizing contributes to the view that human beings are

separate from nature and from each other. More importihtly, such

views contribute to -the. perception that social commitment and

.. scientific integrity are mutually excluaive.. This latter obser-
.

.vation explaini much of the difficulty encountered byminority

students in seeking advice and endorsements for....their research
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Ideas. Recent efforts by black scholdrs reveal' an attemptto

develop models that reflect an.interdependent relationship be-
.-

tween human beings (King, 1975). Hopefully; by increasing mi-.

nority representation in the profession, we ban establish an

expectation that will make possible the. cross - fertilization of

these ideas. Presentlyuiminority psychologists interested in

or committed to change function, at best, as,i dubious-skin graft.
, .

.In summary, efforts to improve the underrepresentation of

ethnic-minorities in psychology must be viewed-as Multi-faceted.

Exotic ,or special student recruitment efforts must be coniideied.

-Moaified interpretation ,or exclusion of pH scores for_other,

predictive information is desira4le--and'is meeting with gook
. ,

success in some aepartMenti. A significant part of the support'

- structure necessary for optimal results. iequire minority recruit-

ment. at_the faculty level and a wi/iin4hess.to accoiociate' an

-expanded and more flexible curriculum and research orientation.-
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rit

ANCILLAR'! PROGRAMS

Summer Congressional Internship.Program

r

In 1976. the APA.Minority Fellowship Program applied to the

renter for Minority Grouli Mental Health Programs (NIMH) for funds

to provide stipends for ethnic minority graduate students in

psychology who would serve as summer interns- for minority con-
.

gresspersons... SimUltaneous to the submission of.thrs request,

..approval was Obtained from congresspersons to.accomodite one

or-more students in thiecapacity. The Summer Internship Pro-

gram was to provide ethnic minority students with the oppoitunity

to.participate in the legislative process while still at the

training level "(gradUate). It was also anticipated that this

experience would, in all probability, be beneficial to them at

some point during, their career. The opportunity for gradUate

students in psycholo0,tbrserve as Congressional 'interns would

make it possible for the socially aware students .to contribute

gap between acadeMic,pSychology. and-the legis-
- . \

The benefits would.hOpefuily be bi-directional;

to bridging the

lative process.
, -

students would presumably have a more expanded perspective-on

.researchable issues.

The selectee students served

tants, and had direct involvement

as special legislatiye.assis-

in'congresdional activities

Whin broadening their learning.experience.and understanding of

the decision-making process as it relates tojpsycliology on Ca-

pitO1 Hill, In addition to-their experiences on Capitol Hill,

the _students also,participated in seminars at the American Ps --

Chological Association on issues of public pOlicy and psychology.
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Furthermore, they ,were given the opportunity to meet-and inter-

tact with key personnel-at the National Institute of-Mental Health-

Center forlMinority Group Mentiliealth Programs; Five Fellows;

were-selected from a pool of fifteeh students who were:already:-

receiving APA fellowship stipends for -their graduate sttidies.

From our population of 28 stipend awardees for the 1975/76 aca-

demic year, 15-responded to our announcement regarding the pro-

gtam.- The five that were chosen: were_ those who,had_pade no.
-,

.,
,,

other- commitments for the summer and'who7had a .0articulir inte-,

rest'in legislative concerns that coincided with the. program

interests of the congresspersons participating,. in the program.

The congressmen finally-slited for participation, and fel-

lows assigned to them were as follows: .Representative Spark
. .

M. Matsunaga (D-'Hawaii)- Fellow DiAnna Eisner; Representative

John Conyers (D- Michigan) - Fellow Sandi-Cook; Representative

Henry B. Gonzales (D- Texas) - Fellow Melba Vaiquez; and Representa-
'.

tive Harold'E. Ford (D-Tennessee)-Fellow Harriett McCoMbs. .

The fifth intern, Linda Perry, was initially assigned' to the

American Psycholdgical Association's's legislative arm, the Associa-;

'tion for the Advancement of Psychology(AAP), and subsequently-

joihed'San9i. Cook-in Representative COnyers'office.

MFP Symposjum_on Minority, Issues in. Psychology,

-The underrepresentation of: ethnic minorities in psychology

has - serious implications for the credibility-and utility of

- developments within the field. PsyChology is,involved in the

',advancement and synthesis of information about human and animal
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behavior. --,h_partkal outgrowth -of this effort is the _promotion

of human -welfare through educational and social problems. When

ethnic minorities are not involved in asking the,guestiqns_and

-interpreting the hypotheses, the,outcome-may,be skewed because

the entire range of the- possible may not be considered. The
, -

APA Minority Fellowship Program hopes to explore the problems

-of psychology
4
and the lack of.participation by ethnic ninoiities-

-

in'a symposium entitled "Psychology and'its Relationship to

Ethnic Minorities."- The symposiunzis to. be presented at the
. i -

Annual Meeting of, the American Psychological Association. A

ia general 'Call-kOr Papers' was issued witti_the following abstract

topics being accepted for presentation:

i. "The Asian American Elderly: Developmental Approach
to Minorities*

2. "Psychology and its Relationship to Third World Peoples".
3. "Issues Involved in Studying.One's-OwnEthnic'Group"
f: ; "Impact and Use of Mihority Faculty 'Members Within a .

,University"
S.' "Counseling ,Services for Minority Students-at a Large

Urban Univeriity"

The' participants haye been given program space on the 47nda

for the.APA Annual Meeting in August, 1937.- In addition' fie

afollowing APA Boards have agreed to co-sponsor this symposiume

Board Of EducatiOnal Affairs; Board of Professional. Affairt,

Board oftcientific Affairs, and the Boabd of"Social and Ethical

Reaponsibilitk".*

Orientation Session for APA Fellows at Annual. Convention

The American, Psychological AisoCiationConvention.draws in
,

I

-

excesyof 10,000 participants:each year from all over the country, .

47.
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.0

consisting of both'professionels-and students. Eiery imaginable

research topic-is-discussed in open meetingor and in smaller semi -

hars._ Some'of,inur awardees (particularly new Fellows) are new

to professional.livel psychology. Thus, we invite their partici-

pation at an orientation session to the Minority Fellowship Pro-

gran and the-American PsyChologicalAiiition, providing them

with a tremendous training and learning-experience. --We antici-

pate the presence of all of the members of the Advisory' Committee

and key Officials_of the APA. A meeting of this nature,wasAield

at the 1975 AnnUal Meeting ofithe4PA. In Chicago, Illinois and

met with tremendous success.

Y.



www.manaraa.com

BIBLIOGRAPHY

1. Boxley and Wagner,,Professional.Psychology4.1971.

2.' Guide to the Use of the Graduate Record Examination.
Educational T4EIBTNITinii,17555EBH770Sersey,
1973-1974.

. :Kerner., 0.,..et al., Report of the National Advisory
Commission on-Civil Disorders. New York, Bantam
Books, 1968,.

4. King, L.M. Blonde Wig, Slack.Child.- Paper presented
"at the Association of Black Psychologists, Boston,
Massachusetts, August, 1975. .

5. Willingham, .W.W. Predicting SiicCess in Graduate Educa-
tion: Science, Vol. 183, January, 1974, 273-278.

I



www.manaraa.com

OA

SECTION I

197 5-7 6 FELLOWS

4

N

50-
4



www.manaraa.com

1975-76-Fellows

NAME:- Anthony D. Brown

INSTITUTION: City University of-New York

SPECIALTY: EdUcational Psychology

DEGREES-, B.A., University of Oklahoma
M.Ed., -University of Oklahoma

PROFESSIONAL ACTIVITIES:
- Consultant to Native American Educational. Program, New.York City
- Co-director of the American Indian Institute at Brooklyn College

CAREER -GOALS /ASPIRATIONS: Has worked for- a huinber of years with
the Native American children in Oklahoma. Plans to *continue to
work insong-Indians at both a professional and volunteer level-.
Seeks ultimately to secure a perisanent-position in a psychology
department at a college or university..

* * *

NAME: Deborah L. Coates

k INSTITUTION: TeacherLs*College, Columbia Univerdity

SPECIALTY: Edupational Psychology

-DEGREES: B.S., University Of Redlands ,

M.S.', University of Sbuthern California- at loos Angeles

PROFESSIONAL ACTIVITIES: , .
.. .

-4. Instructor, 'Antioch College Extension
,

Services
.

- Senior' Research Assistant, Educational Testing serviciss
- Teacher, Braille Institute

CAREER GO*L'i/ASPIRNIIONS:. 'To do research educational psychology;
interventi thiough university level teaching; graduate instructionand teacher training; and -consultative interaction with government
agencies and school districts. . ,

-

NAME: Gary Coats

INSTITUTION; Universitr
.

of Nebraska at Lincoln,

SPECIALTY: Clinical Psychology '

DEGREES:- A.B., Dartmouth C011ege

* *,
.
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Coats continued:

PROFESSIONAL ACTIVITIES:
Psychiatric Trainee, VA Hospital, Hot Springs, South Dakota- Social Studies Instructor,' Hanover, New Hampshire , _

- Research' Assistant at the Dartmouth Mental Health Center
CAREER GOALS /ASPIRATIONS: To work in community/clinical psy-chology with an interest in alcoholism'. Career *objective in-cludes the development of ptioentive, treatment and rehabilita7
tion measures to*.--combatAle,chronic -alcoholism rate on "reServa;-tions. Additionally, his; interests include psychophysiology

. (autonomic learning) .smallLrg-roup processes, acculturation andassimilation techniques of "sub-cultural groups, community men-tal health evaluation,. and-;Program design and counselor' traih-
I* * *

NAME; Sandra A. ,Cook,

INSTITUTION s Wayne :State University

SPECIALTY: Applied Social Psychology
DEGREES: B.J.k., Wayne State Universi.ty -*;

PROFESSIONAL ACTIVItIES: r

i.

- Did research analysis jOf six metropolitan ciiimaunities
:_. administering an -attitudfnal surrey... Currently working-on- a study concerning the effectiitirphysical environment

on psychological health.
ij;

CAREER C.;OALE/ASPIRATIONS Would like to work within' the plan-.
ning, structure of an urban community takin'q a look at the envi-
ronment and what aspects relate -to thebuitlding of a "healthier"neighborhood and' nation.

.* * *
. ,

NAME: Jiminez Cortez
. .,

.. . .
INSTITUTION: University 'of Hawaii at Manoa

!

SPECIALTY:- clinical Psychology

DEGREES: b.A:f. San Francisco.Statte University
..t. .

, i
PROFESSIONAL ACTIVITIES:

.
;,, s,.

Lecturer in PsychOlogy; Sah. Francisco State University
- Graduate Assistant,,:san Francisco, State University*,.:

o
--/;,

. -0 ,
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Cortez continued

CAREER GOALS/ASPIRATION
-therapeutic'approiChes
Will worklin community
tion and of

. . c ;,
.

S: ,iintereited in-modifyi g traditional
to the cultural experien s, of Filipinos.
psychology directed tower early detecL
mental,; problems. -.

- ,

NAME:- Anne rie

*

INSTITUTION:i: Univer iti of Texas at Austin'.

SPECIALTY: Counselig Piychblogy

Texis 4/4 Univesity: ,
. Texai'Mi University;'

,

DEGREES:

iLpionssionv-idTivrnisil
Research-project o
child in:''theCorp#
Administered tests
renc:et,Test

CAREER' GOAL8/ PIRATIONS: Being-American:of Mexican descent;'
wantstoitakela closer look-at the antecedents of internal=
external locUs of COntrdl .attitudes. in minority,groups and aow
SES,grouPs, especially -4VA. females. Interested in what the ,pa-
rents of'dthese families do or don?t, do;to create an extremely
controlled-child'Who hAs low self worth.

* * *

self-concept of the-Me ican-Americin
3 Christi. School' in Texas
tin English/Spanish usin Brown Self-Refe-

. .

'DiAnna L. Eisner

/INSTITUTION: Adelphi University

SPECIALTY: Clinic,X7

DEGREES:' B.A.,-H6ward University

PROFESSIONAL ACTIVITIES:
Woiked in 'Bio-Med Program at-Howard University on experiment
that dealt with.the effects of a protein inhibitor drug- puro-
mYbin, on classically conditioned animals. Performed surgery,

School Psychologist:Intern, Graham School, Mt. Vernolic New York.

0

ra

°

perlusion0 And histologies.

- Research Assistant, Adelphi University
.

,CAREER GOALS /ASPIRATIONS: Interests lie in an occUpational thrust
..hat: would allow -fot a focus on children within a community men-
tal health,framework. Would like to.study the young child.
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.NAME: Bertha C. Fields

INSTITUTION:. University of .Tennessee at Knoxville

SPECIALTY.: psydhology

DEGREES: B.S., Howard University
, viashington .University at St.. ,Louis,

PROFESSIONAL ACTIVITIES:
. ,

- Deliveredpaper, at the Association'ot Nonwhite Concerns'
MisSOuri State'Conference= ",Towards Developing an Inservice
Training PrograM for Couriselois with Black Clientele,"..,

.1

..,
CAREER- GOALS/ASPIRATIONS: Has specific interests in the mentai

,

iir
ly retarded,', therapeutic approaches, relevant to minorities, and.
the psychology-of death as it relates to minorities, Clinical;,,
'psychology applies moke, to- goal she wishes. to:ursue, which is-Z-r
understanding: the mental makeup and needs' of all 'people and ap-,.\.!
proaching the client in-a gay which'would- affect him/her in-par- Thticular' Ways-I; rather than generally.:,

..i,

Diane C. Howell

4

'INSTITUTION: University of California at Berkeley

SPECIALW,:::'-- _Clinical Psy hology

DEGREES , Barnard `Co
- .

lege of Columbia University

.pROFESSIONAL
intern Sari .Ft ci,scd VA,'Hoipita

,Tos,-"IlInst41.1ctor San -Franciscan State UnlyerSity
lir eaX'ph, Assistant; Psychology.. Department; at ,Berkeley,

.,,CAREER GOALS/ASPIRATIONS: Goals are ,to teachl, work with com-
muni y` PSychotherapy and research,; committed
to.;teadhing; and working Kith cOmmunity,fgroups.

41.

-Uriii;rersity-- of Utah at Salt Lake City

SPECIALTy: Sodiar-Psy.Chology'tr
(?-

DEG_ RiS A .; q),43:111t Smi'th's 'CO ege'
\SUNY

M.A,,,',UniverSity_ of Utah -at Salt Lake City

'
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Jacobs continued:
,

PROFESSIONAL ACTIVITIES:
-= Paper presentation, ai symposium on "The Role of-Attributions

in Intercultural,Confliceat the Western Psychological As-
sociationrin San Francisco, carifornia. - x--e

- esearch/On Anglo Perception of Native American RoldBena---
.vior

CAREER-GOALS/ASPIRATIONS: Research and-Program aLdministratiOn ,

are his major goals. Research'interests are varier:14 but main
ly concentrated, on cross-cultural attributiOns. Hopes to apply
training in research methodology, program'application-and evalua-
tion with Professional'andoultura]: input.into the design,of__,

'federal programs.

t

'NAME: tie:Toe A. Jdnes

4-

* * *

INSTITUTION : 'University of Nebraska at tincoln,.

SPECIALTY : - Clinical Pdychology

DEGREES: B.A., Texas Woman's University .;

PROFESSIONAL ACTIVITIES:
+:5.authored paperon self-concept development and adolescence\

s presented ,at the National Conference& Black Women" in AMerica
LOuisville,*enty,

- Did-comparative s'tudy of self-concept of Black and white
so thern. adolescents sjng Tennessee Self-Concept Scale.t

- Wi 1 predent later'this.year with another APA Fellow; a re,-
sea ch work at the Western Social. Science 'Association Confe-
ren e.in Denver 40aling.Vith the self-concept of Black women
`in erica. 'Y

tAREEk GOALS/ASPIRATIONS: Aspires to 1614 eventually in,acom-
munity hOspital or Clinic which caters to a variety of ethnic -,
and socioeconomic backgrounds, but, focuses on family, school,1_
child, ddblescent and related.problems.

- NAME: Alejandro Martinez

INSTITUTION:, University of.Michigan at Ann'Arbor
,

SPECIALTY: Clinical Psychology

DEGREES: B.A.,. Harvard University

47 55
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Martinez .continued:

PROFESSIONAL ACTIVITIES:
Clinical internship at the Ypsilanti Area Community Service
Center

--' Volunteer as Assistant to the .Counselor of-the Bilingual
.

. -Public.Schools of the Boston Public School System

_CAREER-GOALS/ASPIRATIONS: Interested in researching multilevel
'approaches more atfuned, to the particular needs of ,Chicano

* *

NAME: Harriette G. McCombs

INSTITUTION: "University of Nebraskaat Lincoln
-

.
.

0

0 SPECIALTY:', Psychology

DEGREES: B.S.'University"of South Carcilina
- University of Hebraika at Lincoln

. ,

PROFESSIONAL ACTIVITIES:
- Working as part of-evaluation team with fodr programs at the-

Nebraska Center for Women
- Engaged in research project dealing with the self-concept of

Black women in.America; paper will be presented at the Wes-
tern Social Science Association Conference in Denver with
associate Joyce Jones(Fellow).

,

CAREER GOALS/ASPIRATIONS: aInterests lie in areas of psychology,
laTii ana political science.' For next three yeara will be_in-
volved in the establishment of pilot programs which'will serve

'
at alternative places for juvenile offenders.

_
.

1 * * *

7 .

NAME: Wayne McCullodgh'

INSTITUTION: University of Michigan at Ann Arbor

SPECIALTY : Social Psychology

DEGREES: .11.A., Princeton,U4'nivers4ity
M.A., UntveSity of Michigan at Ann Arbor

PROFESSIONAL "ACTIVITIES:
N

- Teaching and research assistant positions at the UniversitSr
-of Michigan N.

4
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McCullough continued:

.(:AREER;GOAtS/ASPIRATIONS: His goals and aspirations are some
combination of research, working in applied 'settings, and teabh-
ing.

* * *

\

NAME: Sabrina Andrews-Molden

107/10i---DilaifiaiiFIFNorth.Carolina at Chapel,,Hill

SPECIALTY 14 Clinical Psychology

DEGREES: B4A4,'UniVersitY of North Carolina

PROFESSIONAL-ACTIVITIES:
- Minority students academic advisor for freshMenminority

students
-7 -Research-assistant for:Dr:-Barclay-Martin

,CAREER GOALS/ASPIRATIONS: Hopes-to concentrate in:Ohild psycho-
pathology. Would like to work not only in the patient-therapist
clinical setting, but also undertake psychological- research.
Ultimately desires to work at a" community=based Mental health

'center, teaching on a part-time "basis. The part-time teaching
job-would allow for research in areas such as self-concept in
black children and the assessment of parent-child interaction.

NAME: Victoria A. Moseley

INSTITUTION: Boston University
,

SPECIALTY: Experimental-Psychology -

DEGREES B.A. , Lincoln University
M.A.; Boston University

PROFESSIONAL ACTIVITIES:
- -Presented paper at the Eastern Regional Conference of the

National Associatibn of Black Psychologists entitled: "They
Myth of Research Training: Ethnic Considerations in. Human Re-
search"

. .

- Did significant researchtat Poston University on stress assis-
ting Dr. Marcucella and 'Dr. Boxiey

CAREER GOALS/ASPIRATIONS: Plans a research-oriented teaching
career and intends to be prepared to give full-assistance and
support to creating and maintaining the type of environment
most conducive to achieving an understanding of behavior.

4 9 57
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NAME: Manuel Samuel Perez
a

INSTITUTION:. University of California at Santa Cruz

SPECIALTY: - Educational Psychology

DEGREES: B.A., -University of Kansas
WA., University of California at Rivergide

PROFESSIONAL ACTIVITIES:
Presentation of paper at NIMH confeience in May-, 1974 at the
University Of California at Riverside on "Improving Educational
Opportunities for Chicanos in-Psychology."

- Consultant in bilingual education.to the. U.S.. Office of Edurm-
tion
= General consultant to a federally funded bilingual/bicultural
.-program in San Jose. .

. CAREER GOALS /ASPIRATION-S: Upon attainment of-Ph.D., plans to
concentrate professional activities in the areas of educational
(bilingual/bicultural) psychology and community mental health;
in an attempt to study human communities and concentrate on the
study and resolution of some of the social problems.

.

*. * *

NAME: Linda Perry

INSTITUTION: University of Michigan at Ann Arbor
. -

SPECIALTY: ,Social Psychology.

DEGREES: B.A., City College of New York

.PROFESSIONAL ACTIVITIES:
- Piychiatric Attendant at the ereedmoor State Mental-Hospital
- Research Assistant at the Institute for Social Research,

University of Michigan
- _Tutor for SEEK Program (Search for .Education; Equality, and

KnoWledge).

CAREER GOALS/ASPIRATIONS: With a Ph.D. in Social Psychology,
will be in a position to conduct, and supervise non-exploitative,
progressive research which will provide the community with- the-
means to enrich their lives.

NAME:' SoLia Santiago

INSTITUTION: University of California at Los Angeles

5
50
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Santiago, continued:

SPECIALTY: Social Psychology

44

, .
DEGREES: B.S:, ,University of Puerto Rico at Rio Piedras -.

M.A.,University of California at Los-Angeles

PROFESSIONAL ACTIVITIES: ,

Research assistant at the University of,Puertd Rico in the ..:

-Social Science ResearchCentex for two years.
Research with Dr: Aiado Padilla cemparin4 Puerto Rican-and
.AngiO students in ethnic identification and the differences
in value attribution, cross-culturilly.

.
.t- _. .

, . .

.

.

..,
.,.-

"-CAREER GOALS/ASPIRATIONS: Aspires to :become a professor of psi-
chology at'a university. Also interested'in the dynamics of
small group behavior. ,e,Would like to apply the dynamics of the .

,seneitivity,trainin4 to the rehabilitation of drug addicts, al-
cholics, and family-related problems.

. .

* * *

NAME: Helen. Sing

INSTITUTION: . Claremont Graduate School

SPECIALTY: Social, Psychology
- .

DEGREES: B.S., University of Washington at Seattle
M.A., Claremont -Graduate School

1

:PROFESSIONAL ACiIVITIES:
- Research experience with

sity of Washihgton
- Research on acculturation

0

severalrfaculty members-at the tiniv r-

effects of Asian Ainericans.
$

CAREER-GOALS/ASPIRATIONS: Goal-is to become active in the re-
search on- Asian- Americans, more specifically, in areas such as
the impact of a chewing identity, on the, mental .health of the
Asian-American, and the role of the Asian-Ameriban with respect
to other ethnic groups. :Wants to_set up a genekal cultural pro-
gram where students (collAge and high school) -of the various
ethnic groups wifl enter into the elementary schools to acquaint
the children with the ma 'ethnic cultures.

.4---

NAME: Cynthia Telles

INSTITUTION: Boston University
., -

SPECIALTY: Clinical.:.Community psychology

* *
1

51 59



www.manaraa.com

1,

Teiles continued:-

_DEGREES: B.A. Smith College

PROFESSIONAL ACTIVITIES: )

- Research for NIMHon "Marital Health and the Spanish speaking
'Population of :the United .States" . .

- Research on crisis intervention ',

- Evaluation of the effect,of a'volunteer experience in a com-
munity setting on a grotp.of studenti working* patient 'ad-
vocates in the emergency room of Bosion. City Hospital.

CAREER GOALS/ASPIRATIONS: Worild likes, to use her degree to re .

search'and learn new approaches to effeCtively deal with condi-
tiond-which produce pathologicalvdestructive patterns of beha-
vior in order to alleviate unnecessary discomfOrti and anxiety, -

and to remove blocks to psychological growth.

1.

. NAME: Bobbye V. Troutt
. -

INSTITUTION: Teacher's College at Columbia University

SPECIALTY: Clinical Psychology

DEGREES: B.A., Wayne State Univqsiti
MSS., Bank Street College

PROFESSIONAL ACTIVITIES:
- Developed proposal and implemented the findings for life Ais-

cussion groups with relatives/friends of imprisoned edoles-;
cents. .

T Conducted communityLvide research to assess the extent and,
variety of problems of community.residents.

CAREER GOALS /ASPIRATIONS: Decidedly wants to teach 'so that she
.might,stimulate an interest in community psychology among Third
World, students. Career goal encompasses becoming a more total,
change agent in a community outreach center which would sponSor
various services under the aegis of a well trained staff with a
well-defined para-systemof community residents.

* * *

NAME: Melba Vasquez

INSTITUTION: University' of Texas at Austin

SPECIALTY: :Counseling Psychology

DEGREES: B.A., Southwest TexagState Uhiversity

52-
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Vasquez continued:

PROFESSIONAL ACTIVITIES:
Research at the Texas Regional Resource Center .

. - 7'sychblogy-Trainee at the Univeisity of Texas Counseling
Center ,

- Teaching Assistant at the University of Texas Educational
Psychology Department
Psychologyt Trainee at the VA Holpital in, Temple, Texas

-
. CAREER GOALS/ASPIRATIONS: Aspfiations include "being' involved
in some-kind-of-social-service-r-most-deiinitely---at-som
on the academic .level, in teacher education. Overall goal is
to be as effectivi a professional as possible in an area where
she can be of service to people. , tJ

1

NAME: Doris Wright

.* *
.etr

INSTITUTION: University of Nebraska at Lincoln

SPECIALTY: Counseling Psychology
-

DEGREES: , B.S. , 'Kansas -State University
M:S., Ican!'as State University

PROFESSIONAL ACTIVITIES; .

- Assisted_im_the development of -a:--public, relatiors program
as a consultant in a federal pilot program. 1 1
Worked on- a study to investigate methods of comm4hication
between students and faculty within the -College 46 Education -

of the Council for Student Affairs
\

. CAREER GOALS/ASPIRATIONS:. Intendi to ` pursue a career in higher --

education: as an 'administrator. Intends to utilize her experiences
to develop community-based programs which will benefit all peo- -

c pie, but especially aidl low-income, minority' group people.

O
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_AAME:, Jacqueline Beal''

.INSTITUTIONi. University of Michigan at Anil Arbor

- SPECIALTY-1 :Organizational Psycnology
So.

DEGREES: B.A., Federal City-College
0

,PROFESSIONAL ACTIVITIES:-
- Senior Counselor, CETA. in Ann Arbor, Michigan
- Instructor, Eastern Michigan University
-___ Graduate Student Teaching-Assistant-at-the-Ualversity-of-

michig4n

41.

-CAREER GOALS/ASPIRATIONS: Interests include teaching, consult--
ing in organizations, and research.

* 4

NAME:. Victor Cancela

INSTITUTION: -City University of New York-

. SPECIALTY: Clinical Psychology
w

-

DEGRESS: B.A.; City College `of New York

PROFESSIONALACTIVITIES:
Bilingvil Consultant-fOr the ChildreWs Aid Society

- Research Associate for the Research Foundation at CUNY

CAREER .GOALS/ASPIRATIONS: Would like to. do some applied clinical
Workbased on research, e:g.-crisis intervention. Also has an
interest in teaching. goal is to work in an area where'
he can work towards meaingfully influencing the lives of peo-

--,:pai who have been disadvantaged. 4,

* * *

NAME: Connie Chan

INS ITUTION: Boston Universitir

SPE ALTY: MinicalPsyChology

DEGREES *A.B., Princeton University
,

PROFESSIONAL ACTIVITIES:
rch Assistant designing an experiment which studied the.

e fe ts of different methods in learning paired associations.
Se the experiment and assisted in the analysis of the
da a. .

_54. 63
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Chan -continued;

CAREER GOALS/ASPIRATIONS: This student views clinical psycho-
_ logy as combining both the professional cliniclan and the reT-
search/scientist models, and is committed to pursuing both as-
pects.in her career:, ,

\ .

* * *

14AME: Beverly Daniel

-INSTITUTION: University of il.chig an at Aim

SPECIALTY: Child/Community- sychology

DEGREES: B.A., Wesleyan niirersiiy .

PROFESSIONAL ACTIVITIES:
= Psychological Intern atMcLean Hospital.in-Belmont Mass.
-

,
Resident AdVisor at. Wesleyan University

.
. -

CAREER GOALS/ASPIRATIONS: Desires a combined career both:a's.a
child psychologist and a college professor.

NAME; Debra L. Davis

INSTITUTION: University of Maryland it College Park

SPECIALTY:. Clinical PsychologY

DEGREES: B.A., Yale UniVersity

.- PROFESSIONAL ACTIVITIES:
Counseling experiences in New Haven, Connecticut

CAREER GOALS/ASPIRATIONS: Would like to work in a community,
mental' health center which offers a wide range,of services and

.selves a latge population of Blacks and other minorities. _In-
tends,to have a pdsition which -would enable her-to provide di-
rect services and to'fuIfill an administrative function in a
student training program affiliated with the mental health cen-
ter.

* * *

NAME: Darlene beFour

INSTITUTION:

University of Illinois, at Champaign

SPECIALTY:.. Social Psychology

55
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DeFour continued:
'`f "

DEGREES: B.A., Fisk University

PROFESSIONAL ACTIVITIES :.
- .Hospital Administration Int6rn in Harlem
- East Harlem Model Cities Prbject'

CAREER GOALS/ASP/RKTIONS:.,.Wishes to acquire through graduate .

.studies, the tools necessary to make some major contributions
towards the solution of behavioral problems.

Lotus Dix

INSTITUTIONS- City University of -New York

t'

.-

SPECIALTY:. 'Developmental Psychology.

DEGREBST. B.A.; Pace University

PROFESSIONAL ACTIVITIES :

- :Research Assistant for Di. Phyllis -Gatz at CONY
- Youth Counselor for. Jobs ,for.YoUth in New York City

%
CAREER GOALS /ASPIRATIONS: A-Spires to construct a model of the
Black child's development* i.e. detailing and analyzing the
strategies which inner-city Black children adopt to survive and
cope with their environment.

NAME: *Michael Fenn-Vilar

INSTITUTION: University of Utah at Salt Lake City

* * *

-SPECIALTY: ,Social Psychology

DEGREES: - University of Utah

PROFESSIONAL ACTIVITIES:-
- Teaching Fellow0Uniirersity of Utah
- Research Assistant for the American Community Program

CAREER GOALS /ASPIRATIONS: Aspires to continue community work
implementing. basic intervention programs which would consist of
moderating-factors which increase the probability of aggressive
behavior and relaxation training for families who have'high in-
cidences of family quarrels.

*'* *
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NAME: Vinston J. Goldman

INSTITUTION: University of North Caroline at Chapel Hill

SPEOIALTY: Clinical. Psychology,
t

DEGREES : LA. 'Hampden-Sydney College

PROFESSIONAL ACTIVITIES: .

SnWner Psychological cintern for the State of North Carolina,
Department 70f Human Resources -

'74

CAREER GOALS /ASPIRATIONS: His professional objective is to be-
,come\a clinical psychologiste Hopes to" work with public schools
in attempting to-study the psychological and other variables
'which enhance social adjustment; academic and vocational growth
of students in general; and Black students'in particular.

P 1

* * *
4

NAME: Darlene Gould

INSTITUTION: University of North Carolina athapel Hill

SPECIALTY: Clinical Psychology'

DEGREES: LA. and M.A Case Western' University

PROFESSIONAL ACTIVTTIES:
- Psydhology IntemfOr the John Umstead Hospital

CAREER GOALS /ASPIRATIONS: Wants to. become 'an effective deli-
verer of mental health'services by developing techniques which
will be more effebtive in dealing with the problems of people
labelled poor candidates for psychotherapy; also:wants to en-
gage in research to bring-to light the inappropriateness of ap-
plying white middle=glass'norms to minority group members.

* * *

A NAME: Karen,Gunn-

\INSTITUTION:. University of Michigan at Ann Arbor

SPECIALTY: Community Psychology

DEGREES: B.A.,"Oakland University,4Rochester, Michigan

PROFESSIONAL ACTIVITIES:
=,-Several teaching assistant positions,at Oakland University

and the University of Michigan'

w
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C

GUNN:ctontinued:

- -.,-- -
CAREER GOALS/ASPIRATIONS: Two areas with high priority for this.
student' are consultation and becoming a director- of a community

c;,i .

center, preferably in a-black neighborhood. The career goal.,of- ,.(i

becoming directoi or administrator of a "community center" speaks ----,T-

to her desire to create and maintain a basic foundation for.the-
population to perpetuate existing neighborhood/community strengths,..
.as well as provide the resources necessary for dealing with low--

.

expertise problem areas.

* V *

NAME 1' Christine Hall 4.

INSTITUTION:, University of California'at Los Angeles

SPECIALTY: Measurements/Social Psychology

'-DEGREES: B.A:r California State at Long Beach
.

PROFESSIONAL -ACTIVITIES:
7 Research Assistant for the Institute for Social Science

Research at UCLA --.

CAREER GOALS/ASPIiiATIONS10 Wants a career in research int& the
following areas: psychological testing, social and developmental
piychology ,

,NAME: Marcia Harris

INSTITUTION: ,University of Michigan at Ann Arbor

SPECIALTY: 'Social Psychology

DEGREES: :"A.A:,'West Los Angeles College .-0 B.A., University of California at Los Angeles
/

M.A., California State University -

PROFESSIONAL ACTIVITIES:.
,

- Research Assistant for.the Panon Research and Development Center
- Graduate Assistant at California State University

. ...

'Psychometric Technician for the Long Beach Board of Education
- Research Assistant at the UCLA Mental Retardation Center

...A
-,, .

.

CAREER. GOALS/ASPIRATIONS: Long teem , career goals include both
'teaching at the university level and research in social-psycho-

, logy. /

N Laura' Head
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Developmdniel Psybho-o

DEGREES:'. San FanciadolAtate
- _M.A.-, University of--Mich_

Expects compietiqn'Ot,d

PROFESSIONAL ACTIVITIES: ... ..-
--c- Acting Assistant Profesidt: 4t, the- niversi.ty Of California

-_. -...,at verside ,' '- '2-- --. ,--..
- ea ing "Assistant .at-,-,the--UniVersity"ot-::M.4.6higan,-,
, - N.,'"4--..-- ''.---:--,---,,-:-.,---. ----,, -..- ,,---- .., ,.----, ,.:
CAREER_GOAtS/ASPIRIITIONSt::--'1*te'r,ea,ted ti*aching and con-

. ..dUcting ,research in'- the7.k:4#: 6e-Ide,4:10*.alefitklS'AmitpholOgy. To .
:-Ward- -Oat- end; has a 'a,pe,cisek4nt.e10:0-°4-.1:441-Ohild-sdevel.Op
Future -tksks, shall incIke-:.-th,4tde._VelO:Pnieht--::0_.a'-,o0prehensive

.,-
'''''---- -.;,.......k,..::-.-, -----------,,__psychblogy of chfl A 1 : d 4 v.01 ? ent:--;, .,.- -

GitEFtp: -i:A:elbiirthvx:iicti 42cenitaivniver,sity_
'. ''.::;,-) -,- -. r-.

....,-;--7,-...

..
pRoFEifotOir. ACTIVITIES"

.:_,Instruetor P-Psychorbgy DeliarEment,,,Univeraity of Delaware- Counseling- _a.Ti.d.:'".T.eacriing Asiia,ikiit,,kt ,-the University of , Delaware
.- .?-,,,,-,'";;'-' '--- ---'-), ;;.-...:-,,: ,,7.,- ,':'-'2.;,;:j.'''..:-',;-\1:V,!::, 3,4._-_'%: '--.- -=. -.,:,-, - .,,....,._, ..',,--... .,..... , -.. t

AitgEi 1 :.' P6 AtA 4AS P 11)k IbNS: ,Dealret.,:d_;Work. as-- a clinical psycho-
Ogia,t4h. ar!'--*;:stfing Which .will;; .1--AIIOW-he,r1-to .egtOpy both clinical
:4: community 'ikifils."= Ih eSatn.04-goal.---9-kilia to :become -a compe-, .. . ,

4,,,,,,,, ;ciaclty :tkairied clliiieal.==.PsydhOlOgi*t 'tat: aciliate, other.' s.
enwi;rt:o Ale0 he41thiarii-1-41::Pie*,,lk '. -*

,.,='.o
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Hyman continued: -

CAREER GOALS/ASPIRATIONS: Teaching, conducting research. Long
range objective is to esiablish'her own nonrprofit corporation.

NAME: Shelvy, Keglar

INSTITUTION: Indiana University

SPECIALTY: Counseling Psychology

DEGREES.: A.A., Kaska4kia College, Centralia, Illinois
B.A.-,"Arkansas State University
M.A., Arkansas State University

PROFESSIONAL ACTIVITIES
- Counselor, Katherine Hamilton Mental
- Clinical PsychOlogy'Specialist-IU.S.

,

Health Center I

Amy, San Antonio, Tx-.

CAREER 'GOALS/ASPIRATIONS: By obtaining doctorate in counseling
psychology, with'an emphasis on community mental health, he will
be able to gain the theoretical khowledge and research tools to
become an advocate of. the Black ethic'and its implications for
mental health in the Black community.. Aspires to work out of a
community mental health <center, teaching part time at a local
university.

* * *,.
. . Clive Kennedy

INSTITUTION: University of W4shington at Seattle

.SPECIALTY: Clinical Psychology

_DEGREES: A.A., Los Ahgeles City College
B.A.,.University of ,California at. Santa Barbara-

PROFESSIONAL ACTIVITIES:' t;

- Research Associate at the University of Washington
Peer Counselor at the Univer4tyof California at Santa Barbara

- '.Mqntal Health Technician for the VA Hospital in Los Angeles
f. \

.

,CAREER GOALS/ASPIRATIONS: Would like to be part of the movement
to reform the current dorrectional\system. At the same time wants
to maintain-ties with academia -through university teaching, and
serving on a consbltant basis, in the Black community.

NAME: Javier Lasaga
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Lasaga-continued:

INSTITUTION: University of Miami at Coral Gables

SPECIALTY: Personality, Social Psychology
_

DEGRE Springhill College -,in Mobile, Ala.

PROFESSIONAL ACTIVITIES:
- Researcher, 'Spanish Family Guidance-Center in-Miami, Fla.
- Graduate Research Teaching Assistant at the University of

Miami .

- Psychology Trained, Crownsville State Hospital

CAREER GOALS/ASPIRATIONS: Aspirations-consist of active research
and teaching, Desires a better understanding of the nature of
cognitive processes, particularly as these processes manifest
themselves among'bi-lirigual/bi-cultural Children of Spanish Ate-
ricans.

NAME: Marshall 0. Lee

INSTITUTION: University of'Michigan at Ann Arbor

S PECIALTY: Community Psychology

DEGREES: B.A. tincoln.University

PROFESSIONAL ACTIVITIES:
.

- Substitute Teacher, Board -of Education, Newark, New Jersey
- English Teacher, St.,Peter's Secondary School, Morogora,

Tanzania
Community organizer, Blacks, Inc. in Philadelphia, Pa.

CAREER GOALS/ASPIRATIONS: .Desires working as. a coUnselor/thera-
pist with poor and black families in a community mental health
'clinic. Also-desires to teach at he,univerSity level:

;
* * *

NAME: Jimmy A. Luzod

INSTITUTION: University of Michigan-at Ann.Arbor

SPECIALTY: Developmental

- DEGREES: Stanford University
-

PROFESSIONAL ACTIVITIES:
Has studied cognitive development In Mexican American children;

- Has done cross-cultural research on selectedr aspects of cogni-
tive development.

-61
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Luzod continued:.

CAREER GOALS/ASPIRATIONS: Desires to contribute to-research
effOrts on the cognitive development of children. His particu-
lar interest is language acquisition ix the young child, more
specifically, bilingual language acquisition.

* * *

Donna Naqdta

INSTITUTION: University of Illinois at Champaign

SPECIALTY: Clinical. Psychology

DEGREES: B.A., University of California at Berkeley
---

CAREER GALS /ASPIRATIONS: Has a direct interest in increasing
the number of minority men and women'in professional psychology.
'Includes research into the mental health problems of-minority
'people as and of her goals.

* * *

NAME: May Ng

INSTITUTION: Boston University

SPECIALTY: Clinical Psychology

PROFESSIONAL ACTIVITIES:
-_ Psychology Triinee, Brocton VA Hospital, Brockton, Mass.
- Mental Health Worker, Stratford Arms Project, Roosevelt Hos-

pital, New York City

. -

. CAREER GOALS/ASPIRATIONS: 'Aterested in clinical research in --
schizophrenia and/Or therapy procesdes. .Idsues she wishes to
explore in schizophrenia are: The role of volition' transculL
tural fac'tors, the relationship between the creative and sdhizo-
-phrenic states and possibly its electrophysiology.

a
* * *

NAME: Aline R. Nishihara

INSTITUTION: University of California at LOs Angeles

SPECIALTY:- Developmental Psychology

DEGREES: B.A., University of California at Los Angeles
M.A., University of California at Los-Angeles

PROFESSIONAL ACTIVITIES:
- Ptedoctoral Trainee, UCLA,Meuropsychiatric Institute
- Academic Tutor, Academic Advancement Program, UCLA

62
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-Wshihara continued:
C

CAREER GOALS/ASPIRATIONS: Initial goal is to develop a.theoretical
framework encompassing developmental and social psychology upon
which to structure her research. As a paramount goal, wishes to
enhance the psychological data base for Asian Americans. In par-
ticular, the effects of acculturation and assimilation of the at-
tuded, values and behavior of third generation Japanese-Americans

-needs to be explored.

NAME: Judy Pelha

* *

INSTITUTION: University of Maryland, College Park

SPECIALTY: 'Counseling Psychology'

DEGREES: B.A., Seton Hall University, SoUth Orange, New Jersey

PROFESSIONAL ACTIVITIES:
- Research Assistant, Cultural Center

Research Assistant, Department of Psychology, University. of
Maryland

- Research Assistant, Educational Opportunity Program, Seton
Hall University-

CAREER GOALS/ASPIRATIONS: Would like to write, and edit books,
do research, teach at a-university and have a therapy practice,
and possibly become a program director of a counseling psychology
program'.

*

NAME: Anita L. Phillips

INSTITUTION: Univeisity of Minnesota at Minneapolis.

SPECIALTY: Social Psychology

DEGREES: B.S., University of Tulsa, Oklahoma

PROFESSIONAL ACTIVITIES:
-* Undergraduate ResearchAssistant, University of Tulsa

CAREER GOALS /ASPIRATIONS: Primary occupational goal involves
teaching and conducting research._

* * *

NAME: Maureen Pierce

INSTITUTION:. City University of New York

SPECIALTY: Social/Personality Bsycliologi

63 72
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Pierce continued;

DEGREES: B.A., York College

PROFESSIONAL ACTIVITIES:
- Adjunct Lecturer; Brooklyn College -

- Lecturer, Black Studies at Hostos,Community College
- Director, Community Services AssOciation of BlackSocial

Workers( New York'City,!

CAREER GOALS / ASPIRATIONS:' Intends to engige in meaningful re-
search about the Black female and the social psycholoW of organiza=
tion, and teach on the.university level:

* a

.NAME: Ola S. Prejean

INSTITUTION: Louisiana state University-.

'SPECIALTY: Clinical Psychology

DEGREES:- B.S., Southern University
M.A., Howard University

- Psychology Assistant at the Marga t Duman Mental'Health'ri
enter in Baton Rouge, La.

i
- eseatch Assistant for the Louisiana Division of Human Ser-

ices
- Tutor, Special Services Division of Southern University

CAREER GOALS/A;i0IRATIONS: Interested in both research and the
- professional application of psychology.--Intends to work particu- .

larly with Blacks and other minorities. Also interested in child
clinical, psychology.

PROFESSIONAL ACTIVITIES: .

* * *

NAME: : Suzanne M. Randolph

INSTITUTION: University of Michigan at Ann Arbor

SPECIALTY: *Developmental Psychology

DEGREES: B.A., Howard University

PROFESSIONAL ACTIVITIES:
- 'Leaching Research Assistint'at the University of Michigan

CAREER GOALS/ASPIRATIONS: Would like to establish a community-
based center which would have as its major aim the developMent
and implementation of earl* identification and intervention pro-
grams for disadvantaged preschoolers and their families.

64. 73
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NAME: Jose. Redondo

INSTITUTION: Clark University

SPECIALTY: Developmental /Clinical Psychology

DEGREES.; Catholic University Mater et Magistra Santiago,
Dominican Republic -' .

M.A., University of Puerto Rico, Rio Piedras

PROFESSIONAL ACTIVITIES:
- Research Technician II, Department of Addiction Services at

UniverSity-of Puerto Ricol .

- TeaChing and, Research Assistant at the University of PuQrsto.:
. Rico .

CAREER GOALS/ASPIRATIONS: Eventually aspires to be part of a
university faculty committed. to research with minority groups
and to training.minority group students.

* * *

isIAME: Michelle C. Singleton

INSTITUTION: George Washington University'

SPECIALTY: Social Psychology

DEGREES: B.A., University of Chicago

PROFESSIONAL .

- Intern, Office of Scientific Affairs,'American Psychological -

Association Y
Research Assistant, Johns Hopkins University

CAREER GOALS/ASPIRATIONS: Primary objective is*to assist people
as a clihician in dealing with their problems. Desires to work
in a community setting so that the principles of clinical psy- .

chology, applied social. psychology, and general systems tneory
can be better applied. Also hopes to do. research in the area
of pAychological aspects of nutrition.,

NAME; Joseph Wi'Smedley

INSTITUTION: Howard Diversity

SPECIALTY: Community/Clinical Psychology

DEGREES: B.A. Roosevelt University

'PROFESSIONAL ACTIVITIES:
- Graduate Teaching Aisistant, Howard University

65
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Smedley continued:..

Assist4nt Director, Garfield Park Comprehensive Community
Mental health Center, Chicago, Illinois

- :Group Therapist, NeuroPsychiatric Institute, Chicago
- .Counselor/Teacher, Institute for Juvenile Research,

CAREER GOALS/ASPIRATIONS:
cl4de research, teaching,
ti.Olealih_consultation..
with Black' tic

Specific goal and'areas of interest in"-
community-Clinical practice, and men-
Wishes to continue long years of work

* * *

-NAME: . Beverly J' ..Taylor

INSTITUTION: University.of Illinois

-SPECIALTY: Clinical /Child Psychology

DEGREES: B.A., University of California at Berkeley_
-

PROFESSIONAL ACTIVITIES:
- Mentally Gifted Specialist, Berkeley Unified School District
- Elementary' Education Teacher
- Assistant' Motivation Specialist, Neighborhood Youth Corps

CAREER GOALS/ASPIRATIONS: Aspires to work in community mental
health clinic, doing-research in diverse cultural settings and
developing psychology theories-from a.black perspective..

NAME: Maria Thompson .

. -

INSTITUTION: University of North Carolina at Chapel Hill

SPECIALTY: Clinical PsycholOgy-

DEGREES: University of North Carolina at Chapel Hill

PROFESSIONAL ACTIVITIES:-
- Summer Intern in Psychology at John Umstead Hospital

CAREER GdALS/ASPIRATIONSi- Plans to use-her icquired skills as
a clinical psychologist and her strong Cuban and minority identifica-
tion in order to help children to deal withthe problems result-
ing from outside pressures and front inner consequences of belong-

, ingto a minority group'.

615
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NAME: Pamelia L. Wilz

INSTITUTION: University of Maryland, College Park_

SPECIALTY: Counseling Psychology.

DEGREES: B.A., SpelmanCollege
M.Ed., Springfield College

PROFESSIONAL ACTIVITIES:
- Rehabilitation Counselor,: Massachusetts -

-- Testing Administrator, Refional-Skills Center,Springfiel.d.

CAREER GOALS /ASPIRATIONS, :, leas the goal of- continuing hpr educa-
- tion to obtain the tools, to assess"the environment on.a*more

rational and intellectual level, with-the aim of,providing ser-
vices and knowledge to a large number of people.

* * *

NAME: Barbara Yee

INSTITUTION-:' of Denver

SPECIALTY; Ethno-gerontology

DEGREES:. A.A., University otHawaii at Honaulu
-or

PROFESSIONAL ACTIVITIES:,
Lecturer on-Asian Amekican Elderly, University of'Denver

- Teaching Assistant,.University of Denver ..

- Teaching Assistant, University of Hawaii
- University of Hawaii Gerontology Institute participant

CAREER GOALS /ASPIRATIONS: Teaching and doing research in ethno-
gerontology, taking the life-span developmental approach.
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1977-78 FELLOWS

NAME:- Hortensia Amax°

INSTITUTION: University of California at Is Angeles

-SPECIALTYJ Developmental, Psychology

DEGREES: B.A., University of California at Los Angeles

PROFESSIONAL ACTIVITIES:
Preschool Director and Teacher,- Project Amigos Biliwial/
Bicultural Summer Preschool Program

- Coordinator, Students for Ethnic Enrollment, Graduate School .

of Education, UCLA
Research Assistant, Spanish_ Speaking Mental Health Research,
Center, UCLA

- Research A=istant, Department of Psychology, UCLA

CAREER GOALS/ASPIRATIONS:: To make research contributions which
will aid, professionals in understinding-the-linguistic-andim---

--cial development of:latino children. Plans to make contribution
towards this_end through scientific investigations of issues
lated to: second-ianguage acquisition, acculturation and cult51-
ral socialization within and outside the-family structure.'

*.* *

NAME: Crystal Archable

INSTITUTION: _University of North Carolina at Chapel Hill

-- SPECIALTY: Child/Clinical Psychology

'DEGREES: B.S., Morgan State University
a

M.S./ ,University of Maryland at Baltimore County
i

PROFESSIONAL ACTIVITIES:
Counselor, Regional Institute for Children and Adolescepts
Countelorf.The.Fellowship of Lights, temporary4helter for
runaways

CAREER-GOALS/ASPIRATIONS: Hopes to establish community-based
_neighborhood centers. The emphasis of the centers will be to
assist children to become emotionally and mentally healthy. Shop
would, like to devote her life to working with children.

* * *

.NAME: Rita G: Bayless

INSTITUTION: Un arsity of. Michigan at Ann Arboi

SPECIALTY: ^Devd ilentai Psychology

DEGREES: .A., Oberlin College

68 t 78
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Bayless continued:

PROFESSIONAL ACTIVITIES:
.- Assistant Teacher at the University of Michigan

CAREER GOALS/ASPIRATIONS: Aspires to become a "teacher of tea-
eheis."',Seeks an.academic poittion teaching on the college level.

* * *

NAME: Vic-toria M. Binion

INSTITUTION: -University of Michigan at Ann Arbor

SPECIALTY: Personality Psychology

DEGREES: A.B., UhiversitY of Michigan at Ann Arbor
M.A., University of Michigan at Ann Arbor-

.

PROFESSIONALJACTIV1TIESr
Research Officer, National Women's DrUg ResearchjDroject,.
Detroit, Michigan. .

Research Assistant,' Office of Desegregation, Detroit Public
Schools
Counselor and Therapist, Community. Counseling Services of
-Project Headlinein Detroit, Midhigan

ER GOALS /ASPIRATIONS: GOals.dehter around black family or-
,g ization andits effect on family roles and sex roles. Will
concentrate on co-joint family counseling and analysis of the-
familk-system of a person in individual treatment.

NAME
.

-Peter IL. Bunton',

INSTITUTION: University of Michigan at Ann Arbor"

SPECIALTY: ,Social Psychology 4

DEGREES:, B.A., Pomona College
M.A., University of Michigan.

PROFESSIONAL ACTIVITIES:
I

= Publication in Journal of SoCial Psychology, "Attitudes Towards
Bladkness of Preschool Children Attending a' Public School vs.
Community-Controlled School"

- Founded the Pomona Day School °

CAREER:GOALS/ASPIRATIONS:- Ultimate goal is to become a psycho-
logist in an administration caPacity. 'Efforts in this capacity
will be directed toward shedding light 'on the concerns, prOblems and
possible solutions facing the educational process today and tomop-
row. .

6'9,
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NAME: 'Larry Capp

INSTITUTION: University of Miami at Coral Gables

SPECIALTY:- Clinical Psychology

DEGREES: B.A., University of Miami

PROFESSIONAL ACTIVITIES:-
- Assistant-Teacher at Hope School for-the Mentally Retarded .

-''Praeticum experience at-the Juvenile Court Mental Health. Centel
in Miami .

CAREER GOALS/ASOIRATIONS: Major professional goal is to aid i
the implementation and administration of quality mental health
programs in the Miami area. Goal is-to provide psychological''

- services through:re comprehensive community mental health facility.

* *

NAME: Marcia Chambera

INSTITUTION: University of. Indiana

SPECIALTY: CoUnseling Psychology

DEGREES: B.S., Virginia State College
M:S.,* Indiana University

PROFESSIONAL ACTIVITIES:
- Counselor at Virginia State College
- Volunteer counselor at the Federal Reformatory, in Petersburg,

Virginia . ,

- Internship at the Counseling and Psychological Services Center
at Indiana University ;..-

Associate Instructor in Afro-AmericanStudies with' a joint .-
appointment to the psychology department

-CAREER.GOALS/ASPIRATICNS: _TO'become a mental Health ,consultant0°
at a university or college counseling center. Interested in
having a joint appointment with, a counseling, psychology depart-
ment so that she might serve assn instructor and help tO develop
an adequate .and viable trainin4,15rogram for counseling. psychology
trainees.

NAME: Georgia 'Chao

INSTITUTION: Pennsylvania State University

SPECIALTY: Industrial/Organizational Psychology
,

DEGREES: B.S., University of Maryland

70
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`qeorgia Chao continued:

FESSIONAL ACTIVITIES:
;Proctored experimental psychology course
!Voluntarily conducted two'seminars c erning male-female roles
-and prejudice /social movements

- Teaching Assistant for a developmental.piychology course
- Research Assistant at NIMH investigating amounts of monoamino-

zidase (MAO) and its relationship. to schizophrenia
- Conducted,a biofeedback study on relaxation techniques

CAREER. GOALS/ASPIRATIONS: To teach a psychology course on a
. -college level and to research personnel selection and training

methods.
..-,. t

O

NAME': Julia Chu

* * *

INSTITUTION: .Boston University

SPECIALTY: Personality, sychology

DEGREES: B.A.,University of California at-Berkeley
, .

PROFESSIONAL ACTIVITIES:
Assisted in the establishment of the San Francisco Freedom
School.and worked as a Teacher's Aide \

- Component Coordinator in'a"project'working with minority high
school students for Phase II of Boston's desegregation-plan

_

CAREER GOALS/ASPIRATONS:- Educational goal is to offer a'viable,
comprehensive model that can explain the relationship among
Socio-economic status, personality variables and situational fac-
tors in the area of academic motivation. Hei goal as a profes-
sidnaljs to continue research in this area of personality motives
as it relates to the ednbational process and,to participate ac-
tively in the evaluation effort of%the educational programsd '-

1

* * *

NAME:. Margaret Cortese

INSTITUTION: North Teias State University

SPECIALTY: Counseling. Psychology

DEGREES: B.A., Incarnate Word College
M.A., Texas Tech University

PROFESSIONAL ACTIVITIES:
-. Instructor in the department of psyc oiogy
- Director of Counseling Services atI carnate Word College
7 Staff member, Intake Unit Dallas Cou ty Mental Health and

*71 81
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Fernandez continued:

CAREER GOALS/ASPIRATIONS: Preparing himself to apply clinical
experience and methodological rigor to the delivery of psycholo=
gical services to Latinos and other-third :world peoples and- to
insure that an increased number of minority students have the
same opportunity to meet the urgent need for psychological ser-
vices of the third world population.

. ,

* * *

NAME: Miguel A, Firpi

INSTITUTION: Rutgers, University

SPECIALTY: tIinical Psychology"

-DEGREES: B,A., PrincetOn University
. M.A., University of Puerto Ricci

',PROFESSIONAL ACTIVITIES:
Psychotherapist at State. Psychiatric Hospital, 'State Mental
Hdalth Clinics-
yolunteer in a new community clinic in one of San Juan, Puerto

/Rico's low income areas.

Eft GOALS/ASPIRA TIONS: To develop psychotherapeutic models
are.thore applicable to Puerto Rican culture and to design

,-new conceptP for community clinics and mental health services at
'the public Level that are more efficient and in tune with the
iparticulat socio-economic structure of Puerto Rican soc;i.ety.

Ai k 4' Patricia .Garza

* * *

S7TION:- University of Texas at Austin

gmAzTYY. -Schgol Psychology

.A. , Texas Womans University
M,Ed.,Irinity University

I

'PROFESSIONAL ACTIVITIES:
7,:eaching experience of 7,9,10, and filth graders
:'=(achitig'Assistant at Trinity University

4"/:;irea9hing Assistant at the University of Texas at Austin
Profeisor, Trinity University

RVGOALSASPiltA=iNS: As a consultant would like to help
"school'-'systems translate the findings from assessment procedures

adequate academic programming to meet the needs of all in-
'24ividuals. Her research interestic.lie in the assessment C7 mi-,

Ority;group chiXdren that are Chicano.
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NAME: Ricardo Reyes Gonzalei

INSTITUTION: University of New Me;cico at Albuquerque

SPECIALTY: Clinical Psychology

DEGREES: B.A., University of New Mexico
. .

PROFESSIONAL-ACTIVITIES:
,

Under direction,of Dr. Samuel Roll, cl inical psychologist at
the University of New Mexico undertook research on early memory
Just completed research dealing with the.early memories of
Chicano and white subjects

CAREERGOALS/ASPIRATIONS: Desir to work in the Spanish com-
munity and contribute to the exp on and improvement of litera-
ture in clinical psychology.

* * *

NAME:
.
Violet' Grayson

INSTITUTION: University of Illinois at Champaign

SPECIALTY: 'Experimental, sichology
.

DFc,REES: B.S.,' Morgan State University

PROFESSIONAL ACTIVITIES:
Gerontology- Assistant to 'research ,psychologist at the Gerontology Research

Center in BaltiMore on animal learning studies basedon the
aging process

- Laboratory Assistant at Morgan State working on animal taste
preference at a factor in the choice-between methods of securing
food'-

CAREER GOALS /ASPIRATIONS:. Major goal is to add to or.change the
existing theories and. principles of animal- learning.. The spe-
cific areas of contribution are taste aversion learning, beha-
-ior genetics and the application of behavior theories tc the ul-
timate extinction of the street rat.

C:3

1

1

* * *

NAME: Diane Harris

INSTITUTION: University of Michigan at Ann Arbor

SPECIALTY: School Psychology

DEGREES: B.A., University of California at Santa Barbara
M.A., University of Michigan at Ann Arbor
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Harris continued:

.PROFESSIONAL ACTIVITIES:
- Internship at Pediatrics and Psychology at the University

Hospital of the University of-Michigan
Ta4ht' undergraduate-psychdlogy course et' Michigan

- AtPresent engaged in clinical internship -at the Institute for
Mental Retardation and Related Disabilities

CAREER GOALS/ASPIRATIONS: As a School Psychologist with a Ph.D. :
and a black women, her goal is to change the attitudes of many
psychologists in administrative.and testing roles-about assess-*
ing and diagnosing minority children's behaviors.

* * *

NAVE: Eugene Hightower

INSTITUTION: Wright Institute

SPECIALTY: Clinical Psychology

'-DEGREES:, B.A., Harvard University
M.S.W., University of California at Berkeley

PROFESSIONAL ACTIVITIES:
- Summer Director and Head Teacher at the St. Johri's Child Care

Center in Berkeley
- Social Work Trainee, Counselor and teaching experiences in,

both Berkeley and Cambridge, Massachusetts

CAREER GOALS/ASPIRATIONS: Desires to be in a position of train-
ing and teaching within a a university setting, the methods and
morals of clinical intervention. His specialty within clini-
cal is child psychotherapy.

NAME: Marjorie Hill

IN §T ITUTION Adelphi University

SPECIALTY: Clinical Psychology

DEGREES: A.A, Staten Island Community College
B.A., Adelphi University

PROFESSIONAL ACTIVITIES:
- Tutoring and counseling at South Beach Psychiatric Center and

Hempstead Drug Abuse Center
- Senior Counselor and Field Supervisor at the Jamaica Children's

Shelter.
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Hill continued:'

CAREER GOALS /ASPIRATIONS: Upon completion of training; desires
to establish or participate in sane type of community setting,
"Her participation would involve both individual and-group therapy
for various ages, provided on a sliding fee scale. In addition,.
the center also should provide services that help alleviate the
problems that contribute to :poor mental health.

* * *

SANE: Joseph Horvat

INSTITUTION: University of Nebraska at Lincoln

SPECIALTY: Social and Personality Psychology

DEGREES: B.A., Fort Lewis College in Psychology-
B.A., Fort Lewis College in Business Ilministration

CAREER GOALS /ASPIRATIONS: Major career goals center around tea-
ching psychology at the undergraduate, college level. Secondary
goal is to Show other minority students that it is possible to
achieve-higher education potentials.

NAME: Ann C. Hymes

INSTITUTION: University of-Maryland at &liege Lark

SPECIALTY: Social Psychology

DEGREESi B.A., Federal-City College

PROFESSIONAL ACTIVITIES: t

- Spent past several yearsi with EEO in the Office of Education
counseling employees on lkheir rights under the Equal Employ-
ment Opportunity Act_of'1972.
Intern in U.S. Office ol Education

- Published for the U.S. Office of Education a pamphlet entitled:
"Fellowship and Internship Opportunities for Federal Employees"

CAiREER GOALS/ASPIRATIONS: This student feels that a Ph.D. in
psychology will provide her with the expertise to use sound re-
search-methods, develop theory and contribute to a base of informa-
tion which can be used for the purpose'of restructuring this so-!
ciety's institutions to meet the needs of all its members.

( _ * * *

NAME: Stella Xyle

INSTITUTION: University of Texas at Austin
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Kyle continued:

SPECIALTY: Counseling Psychology-.

-DEGPEESI, B.A, and M.A., Texas Tech University

P FESSIoNAL ACTIVITIES:
ployed at the Bexas County Mental Health Mental Retardation

enter
- ,Served as consultant for special education teachers with the.

Sap Antonio Independent School District

CAREERIGOALS/ASPIRATIONS: Would like to work as a- sychologist
in la menial health/mental retardation center to provide' direct
client services. Would also like to train paraprofesZionals for
work with, the Mekican-American_ community.

NAME: Ma arita LaBarta

INSTITUTION: University of Maryland at. College Park

SPECIALTY.: Clinical Psychology

DEGREES: p.s., Barry College

PROFESSIONAL ACTIVITIES:
- Internship at a school for retarded youngsters (The Marian

Center for Exceptional Children)

CAREER 10ALS/ASPIRATIONS: On a lang term basis would likework
which would allow her to function as a "scientist,- practitioner."
Would be helping to develop better and more effective methods
baied on a deeper, more-complete understanding of thepsychologi-_
cal processes.

NAME:' Harry Lawson

INSTITUTION: University of Arizona

SPECIALTY: .Clinical Psychology

DEGREES: A.A., Southern Colorado 6 Ate College
3.A., Chapman College
M.A., Chapman College

PROFESSIONAL ACTIVITIES:
- Engaged in research attempting to describe the attitudes of

Mexican-American in-patients toward mental illness and psy-
chiatric hosptals. Also investigating the relationship be-

. tween attitude, amount of psychopathology, race and improve-
ment in relation to treatment.

O
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Lawson continued:

CAREER GOALS/ASPIRATIONS: To focus mn teaching, research, practic- .

ing therapy and-writing. Would also :ike to develop an attitude .

scale that may more accurately elicit. in minority patients.
Additionally, hopes to. develop better methods of assessing the a-
mounts

-e

of psychopathology in minority /opulations.
el

*"* *

NAME: _JoeL.Jerma

INSTITUTION: _University of Texas 'at Austin

SPECIALTY:- -Clinical Psychology

DEGREES: Harvard University

PROFESSIONAL ACTIVITIES:
- Research experiences dealing with the different cog 'tive

perceptions of empathy among Mexican and Anglo-Ameri an col-
lege students.

CAREER GOALS/ASPIRATIONS: Future goals include refining an
elabdrating his research skill's while studying for a doctora
degree. It is-his desire as a future educator to prompt inte-
rested students to engage in research which will. suggest useful
avenues of intervention in community-settings with large numbers\
of Blacks, Mexican-AmeriCans Puerto Ricans, and other low socio-
economic groups:-

* * *

NAME Anthony Lopez

INSTITUTION: California School of Professional Psychology

SPECIALTY: Clinical Psychology

DEGREES: A.A., Rio Hondo College
B.A. and M.S., California State at Long Beach

PROFESSIONAL ACTIVITIES:
- Volunteer to a community mental health center working with

-Chicano families--
- Part time staff counselor with the Chicano/non-Chicano catch-

ment area providing individual, group,, mental, and life
crisis counseling.

CAREER GOALS/A.S'PIRATIONS: Ihterested in evaluating the outcome
. of home-based treatment when compared to inpatient treatment

'settings. Hopes his involvement with other Chicano professional
teachers, and parents will help to amell?rate the poor mental
health care among Chicano people.

t
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NAME: Steven Lopez

INISTITUTIONe- University of California at Los Angeles

SPECIALTY: Clinical Psychology.

DEGREES: B.A., Claremont Men's College

(PROFESSIONAL ACTIVITIES:7' .

9 "' Community Worker, Outpatient facility of a community merital
r.

health center in Tucson, Arizona
- Tesearch_Assistant/Bibliographer, Spanish Speaking Mental

Health Center. at UCLA. -,

CAREER-GOALS/ASPIRATIONS: Major interest lies in research, par-
ticularly of dlinical-community Goals-are directed to-

-
watds the academic setting as a professor/sdientist.. Additidnallyi
hopes to maintain strong ties with the community as a consultant.

,
-

* 4 *

NAME:. Jerry MaynorNm.,

INSTITUTION: Oklandma State,University

SPECIALTY: Clinical Psychology

DEGREES: A.B. and M.A., East Carolina Univergity

PROM,SIONAL ACTIVITIES:
- Worked with the N.C. Division of Prisons and Stite Mental

Hospitals;.Primary emphasis and work experience has been with
adolescents and young adults.' -

CAREER GOALS/ASPIRATIONS: To obtain a Ph.D. in psychology and
work to make mental health services available to Native Americans.
Plans to work with InrItan.Health Services,-and eventually go in-
to-private practice and make his services available to Indian
adolescents and young adults.

-;ME: Bertha-Melgoza

* * *

INSTITUTION: University of New Mexico

SPECIALTY:- Clinical Psychology
1

DEGREES: A.S., Imperial Valley State College
B,A. and M.A.., Pepperdine Unillersity
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Melgoza continued:

-* PROFESSIONAL ACTIVITIES: .

Worked as aAilingual Counselor at"orange Coast College
dealing with the financial d*iculties of students, their

. personal problems and cultural adjustment problems.
- - Consultant with Upviard Bound Program and Blind Students Inter-

national Scholarship Program,
- Several volunteer assignments working with the ,Elind

1

CAREER GOALS/ASPIRATIONS: Plana to engage in research and psycho-
therapy to help others improve their-learning and motivation..

* * *

NAME: Janice Y. Nakagawa
.

INSTITUTION: University of Oregon

SPECIALTY: Counseling Psychology

DEGREES: B.A. and M.A., San Francisdo State'University

PROFESSIONAL ACTIVITIES:
- Cbunselor, San Francisco Unified School Distridt
- Development o in-service training for the staff of the San.

Francisco Japanese American Community Youth Center
- Involvement with a counseling program in a community college

working with students from various ethnic groups who had
previous negative expekiences and who required more extensive/
intensive counseling than the general student population.

CAREER GOALS/ASPIRATIONS: Her plans include becoming more in-
volved with community groups and/or with social agenc!qs,within
the community setting. In particular,_ she would like to deal,
with-staff development working with people from the community in
.defining needs, creating goals and implementing.approaChesto
achieve them.

* *

NAME: Stanley Nakashima

INSTITUTION: University of Utah at Salt Lake City

SPECIALTY: Clinical Psychology

DEGREES: A.A., Mt. San Antonio College
B.A., University of at'Irvine

PROFESSIONAL ACTIVITIES:
- Senidr undergraduate clinician at the Orange Co. Department

of Mental-Health-in California
Clinical experience at the UniVi-rsity-df-California

80
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'Nakashima continued:

CAREER. GOALS /ASPIRATIONS: Would like to do academic research
and teaching in the area of special mental health problems faced
by minorities, expecially hsiap-Americans. Would also like to
be involved in the delivery of direct. mental health services to
- Asian -- American minorities.

* * *

NAME: Thomas Jeffrey Neal

INSTITUTION:- University of Maryland at College Park,

SPECIALTY: Clinical/Communi y -Psychology

. DEGREES: A.A., Montgomery C lege
B.A., American Univ sity

PROFESSIONAL ACTIVITIES:
- ,Consultant at 'American University's'Counseling Center to their %

Peer- CoUnseling" Training Program _

- Lectured at St. ElizabetWs Hospital in Washington,' D.C.
Blafk sexuality

.
L

.

CAREER-GOALS/ASPIRATIONS: Plans to be involved primarily in the
delivery of mental health services. His perspective will be that
of a clinical psychologist with a very strong, community psycholo-
gy approach. His primary focus will be to work in a lower class

Cblack community setting.

* * *

NAME: - Sandra L. Pacheo

INSTITUTION: University of Texas at Austin

SPECIALTY: Counseling. Psychology ti

DEGREES A.A., South Texas Jr. College
B.S.,.University of Houston'
M.S., Oklahoma State University

PROFESSIONAL ACTIVITIES:
Trainee:ships at Oklahoma State University

- Consultantships at the University of Texas at Austin
- Research As$istant at the University of Teas
- Research Associate at the Counseling Psychology Services Cen-

er, University of Texas at Austin'

CAREER GOALS/ASPIRATIONS: ' Desires to work with families. In-
cluded in this work would be an educational training program as
well as family, groups, and individual counseling, preferably
in a community mental health,agency or clinic._
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NAME: Robert Perez
A

INSTITUTION:' University of California at Los Angeles

SPECIALTY: Clinical Psychology

DEGREES: B.A., California State at Northridg
M.A.,, Uniyersity of California at t Is Angeles

PROFESSIONAL ACTIVITIES .

- Half-time-cli nId PsaI-psychology intern at the Acute Psychiatric
Unit of the local county hospital .

.._

- Research Assistant at the Spanish Speaking Mental Health Center
at-UCLA

CAREER GOALS/ASPIRATIONS: As a Chicano, he has an interest in.
alleviating some of the misery and frustration which characterizes'
the condition of his people. As a cliriical psychologist, will be
equipped with an.experimental and interpersonal' methodology which
will allow for a contribution toward alleviating these`: problems.
Also leaning_towards an academic career which would allow for the
opportunity to conduct research. -.

NAME: Juan a, Reaves

INSTITUT N: Howard University

* * *

SPEC i TY: Devleopment Psychology

D REES: B.A., Spelman College
, .

.

CAREER GOALS/ASPIRATIONS: To become a child psychologist. As
a'child -psychologist, she views her role as three-fold (1) she
would be able to work in an administrative capacity, designing
and supervising programs whose.aim is to promote the psychologi-
"cal and social well being of/Oildren,;(2) phe would be able to
work with children in a the apeutic'capacity, be it individual
counseling or group situati ; 114 and, (3) she would be able to con-
duct research which shouldr-exihance knowledge of the developing
child. ,

,
5:!.....

* ** 1

_

NAME: Deborah Ridley

INSTITUTION: University of Maryland,

SPECIAL": Clinical Psychology

DEGREES B.S., Brown University

82
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Ridley continued:

ROFESSIONAL ACTIVITIES:
- Resident Counselor for female entering students and Coordinat-

ing, Activities Instructor for th ee other counselors
-4 Volunteer, Institute of Mental H lth,' Cr nston, Rhode island

CAREER GOALS/ASPIRATIONS: TO equip her witittAwknowledge-
and skills that would be of-service not only to society in general,
but especially oppress'ed groups.

NAME: Jacqueline Rodriquez

INSTITUTION: University of-Michigan at Ann Arbor
9

SPECIALTY: Social Psychology
v

DECREES: A.B., Occidental College, Los Angeles

PROFESSIONAL ACTIVITIES:'
- Worked part time in admissions office recruiting, and counseling

first year Chicano, students .

Engaged in various\research projects which were personally
initiated and concerned with ethnicity and its relationship
to'sOcial issues. \

CAREER:GOALS/ASPIRATIONS: Would like to become a professor of'
psychology engaging in-signEfra4fit research to increase society's'
awareness of the social problems of ethnic groups in the U.S.

* * *

NAME: Michael Rodriquez

INSTITUTION': University of New Mexico

SPECIALTY: Clinical Psychology

DEGREES; B.A., New Mexico Sate University

O

I
PROFESSIONAL ACTIVITIES: -

Student Aid for the Penitent ary .of New Mexico
- Social Work Trainee At the V Hospital in Albuquerque, N.M.
- Student Aide, Santa Fe Community Action Program.

CAREER GOALS/ASPIRATIONS: Personal career goal is employment in
a field where he may be, afforded an opportunity to scientifically
research minority issues as they apply to changeable behavior
patterns.

* * *
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NAME: Carlos Saucedo
"'r)

INSTITUTION:, University of,New Mexico

SPECIALTY:' Clinical Psychology

DEGREES: B.A., University of Texas at El Paso
M.A., University of Texas at El Paso

'PROFESSIONAL ACTIVITIES:
- Teaching Assistant at the University-f-T.exas

CAMEER GOALS/ASPIRATIONS: Short term goals incliide doing re-
search in the area of information processing and working with
clinical'depressives while working toward a Ph...D: on'the academic
.side, and would like to teach. courses in clinical psychology and
continue doing research ,on various clinical problems in order to
evaluate the efiicacy'of the various modes of psychotherapy.

yc

* * *

NAME: Mike K. gayama

/INSTITUTION:
f

1 University of Michigan at Ann Arbor

SPECIALTY: Clinical PsyChology

DEGREES: BA., Yale University :.,

i

PROFESSIONAL.ACTIVITIES:
-. Taught ate half -way house for young people with drug-probteas

Intekviewed and\ assessed patients for the St. Francis
i

Hospir
tal Chronic Pain Study Unit in Hawaii

CAREER GOALS/ASPIRATIONS: To teach on the college.leVel and to
practice theiapy in the community. Exientually hopes to work with /

Aiian Americans for whom the conventional mode of individual,
verbal, and uncovering therapy seems less viable than for other

1

populations ecause of cultural factors.

* *

31

NAME: Rona d R. Suarez
,

INSTITUTION: University of Michigan at Ann Arbor

SPECIALTY: Experimental Psychology

DEGREES:. New York University.

,PROFESSIONAL !ACTIVITIES:
- Counselor in a crisis center dealing with street peopi and

runaways

O
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Suarez continued:

CAREER GOALS/ASPIRATIONS: T- obtain a university position in
which teaching and continued research would be possible. te

NAME:'- Ann Takata

INSTITUTION:. University of Hawaii
0

-SPECIALTY: Educational Psychology

DEGREES: B.Ed.,and M.Ed., University of.Has iaii

PROFESSIONAL ACTIVITIES: ;

I

- Graduate Assistant in he Department of Educational,Paychology
- Test Monitor for Titli I in Hawaii Public School System

-
;

CAREER ALS/ASPIRATIONS: Psychology and education serve as the
platf s from which her concerns can be pursued, and many exten-
sio f present research can stem, particularly in the islands

!-where he unique racial mixture nurtures children in ways dissi-
milar rom other populations. 0

NAME: Mitzi Tanaka

INSTITUTION: . University' of Hawaii

SPECIALTY: Clinical Psychology

DEGREES: BiS. and M.S., University of California at Davis

PROFESSIONAL ACTIVITES: -

- Research Assistant, Department of Applied Behavioral Sciences
- Teachirg Assistant in Arian American Studies in the Department

. 'of Applied Behavior, . Sciences
- Intern, Foster Yout Program in rural public tchools we king

with, children with ecial needs .

- Paper presentation ,4:4 the Fifth International Congress of
Social Psychiatry in Athens, Greece entitled: "Childhood
Stories: A Resource of Self-Esteem for Growing Minority
Women."'

ci

CAREER GOALS/ASPIRATIONS: Although she feels clos e to ar 7ould
like 'to serve all humankind, she would particulaily like , facili-
tate the adjustment of immigrant and 'refugee Asian populations to:
the American experience. Only rafter developing clinical and
research'skills and a,matureperspective, will she be able to.
assist others to five a richer and fuller life.
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NAME: Donna Taylor

INSTITUTION: Washington University in St.. Louis

-SPECIALTY : COunseling

. DEGREES: A.B.,-University of Missouri
M.A.,,Washington University-

.

PROFESSIONAL ACTIVITIES :
- Administrative Assistant to Associate Director of Housing at

Washington University
- Volunteer Counselor a the -St. Louis Association of Black

Psydhologists Community Mental Health Center
- Part time advisor to the AssociateVice-Chancellor for Studeht

-Affairs at Washington University
- Volunteer at the King-Fanon Community Mental Health Center

CAREER GOALS /ASPIRATIONS :' Mould like to be employed in a re-
search facility, perhaps a,non-profit foundation institute or '
university.

NAME: Ronald Tiggle

INSTITUTION: University of California at Los Angeles

SPECIALTY: Social. Psychology

DEGREES; HOward University .

M.A., California State UniVersity at Long Beach

PROFESSIONAL ACTIVITIES.-
- Volunteer worker at.the Martin Luther Kihg Neighborhood Center

at UCLA a

CAREER GOALS/ASPIRATIONS: To conduct social action research in
minority issues.

* * *

NAME: Donald Tillery

INSTITUTION: Stanford University

SPECIALTY: - Social Psychology
0

DEGREES: B.R.J Wesleyan University
M.S., Rutgers University

PROFESSIONAL ACTIVITIES:
- Psychology Instructor with the Depar tment of Behavioral Sciences

'of .Essex "Community' College
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Tillery .continued:

Intern Teacher At the Urban Institute, Essex Community College
- Instructor, Matheiatics at Bloomfield College_

CAREER GOAWASPIRATiONS: Intends to teach on the college level
while continuing reseOrch: Would like to be an innovator who
can add to the revital eZiatiOn of theory and. Secondly,
would like to be a part of designing radicafvrogrami for-the
real educational development of young minds.

NAME Mavis Tsai

INSTIT&ION: University 61 Washington at Seattle

SPECIALTY:" Clinical psychology

DEGREES: B.A.,,,University of California.at.Los Angeles"

PROFESSIONAL ACTIVITIES:
- -Counselor, Los Angeles Rape Crisis Hotline and subsequently

UCLA Helpline
- Did Birth Cont of and SexUality Counseling as a Peer Counselor

-.at the UCLA Pebr Health Counselor Program
- Back-up teachi4g parent in the Camarillo State Hospital

Teaching Homei"Project for autistic and delinquent children
- Undergraduate teaching assistant for an introductory behavior

modification course

CAREER GOALS/ASPIRATIONS: In the - process of obtaining a Ph.D.
degree hopes to make some significant research contrbution-ln
Asian American psychological_perspectives. After obtaining degree,.
plans to work actively in the area of Asian American community
mental health while concomitantly pursuing an interest in research
-and teaching at a major university.

*

NAME : , Jennie Yee

INSTITUTION: Boston University

SPECIALTY: Clinical Psychology

DEGREES:. A.A., SanFrancisco City College
B.A. and M.S., San Francisco State University

PROFESSIONAL ACTIVITIES:
- Co-taught an Asian women's course

Part-tift lecturer in the psychology department at San Fran-
cisco State University .

- A number of teaching and consulting and group organization
positions in the San Fraficisco community

87.
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Yee continued:

CAREER: GOALS /ASPIRATIONS: Anticipates research into areas such
as: psychotherapeutic processes of, bilingual/bicultural behavio-
ral therapeutic treatment of minorities, etc. Also anticipates
working on organization development, mental health consultation'
and eValuation to monitor and predict future needs and effectiVe-
ness. She also anticipates teaching in a university system to
share'research ideas and finally, to _maintain an experiential
.knowledge of theorieS by practicing clinical techniques with a
varied population.

* * *

NAME: Belen B. Zayas

INSTITUTION: New.York University

SPECIALTY: Clinical Psychology

DEGREES: B.A., Radcliffe College

PROFESSIONAL ACTIVITES:
- Social Worker, Fox Street Relocation Center, New York City
- Instructor of Bilingual Psychology, Roxbury Community College
- Research Assistant, "Nostros Theatre" a WBZ Hispanic Production,

CAREER GOALS/ASPIRATIONS: Primary career goal is to provide Cul-
turally relevant mental health services in economically deprived.
Puerto Rican communities. Another goal is to conduct rese 'chicon-
centrating on mental health-problems in the Puerto Rican'&-muility.

'Drawing upon her research she would seek to-educate Puerto Ricans
to prevent and recognize mental illness.

A
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APPENDIX I

zfi

MINORITY FELLOWSHIP PROGRAM
OF THE

AMERICAN PSYCHOLOGICAL ASSOCIATION

POLICIES AND PROCEDURES
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THE APPLICATION PROCESS

Students requesting applications to the Minority Fellowship
Program are mailed an application form along with Via. MFP bro-
chure and a letter of invitation fromthe Director, which advises
them to "return all information as soon as possible to meet the

-.deadline requitement for all materials tb be in the CentralOffice.

All incoming applications are stamped with the current- -date.
After this is done, the procedure is as follows:

"'U 4'
1. To make'sure thelmplication is complete,.i.e. applica-

tions must be signed in ink with all appropriate informa-*
tion entered. -If not complete, a form letteris sent
along Uith the incomplete application indicating the-stu-
dent has not completed the application and the proces-
sing will be delayed until the completed application is re-
turned.

. :

2.' Each applicant will have a data card.prepared which is
kept in the data bank on the A.A.'s desk. The data card
contains the following information:

o Name
o Address
o Geographical Area
o Overall GPA
o Grade Point Average (Undergraduate)
o Specialty Area Designation
o Enrollment/Expected
.0 Undergraduate Major
o .Ethnic Identification
o Sex

Within 'the data bank all cards are alphabetized and sorted accord-
ing to geographical area.*

A file-folder is made for each applicant with the MET stamp
on the outside of the folder indicating whether the appliCation
is completed.by checking foi the following information:

o Application/Statement
o---Transcript(s) (should be stamped with school's

official seal)
o Essay
o Letters of Recommendation
o Data Bank

*Administratively the country is divided into three-geographical
areas (see map Appendix I') each served by three members ofthe
Advisory Committee. These geographical areas serve as a convenient
division of labor for the initial processing and screening of ap-
.plications. Additionallj, site-visits are made to studehts en-
rolled in institutions in these areas principally,by Advisory Com-,
mittee members located in these areas.
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Individual Advisory Committee members evaluate-the_applica-
tion materials using _the criterion questionnaire as a guide (see
-AppendixII). At afinal-meeting of the Advitory'Committee,'these
evaluations are discUssed and reviewed by the entire douimittee in
executive session. -At.this time a list is arrived at within the
-geographical area and for each ethnic 'group representation.

This final list is used by'the director in neotiating pac-
kage awards (remission of tuition/fees-and matching stipend)- with-
appropriate psychology programs. Asa function of thepernegotia-
tions,, a filial list of awardees (Fellows) is established. Addi-
tionally, a second category .of students is designated as unfunded
Fellows or Alternates. The following criteria are used foifinal
selection:

.\
o Ethnicity. - %.,
o Conceptual Area A

o Sex , .

o Geographical-Area . .

o..Institutional-Characteristics
o Academic Strengths

THE SITE VISITING PROCEDURE

The site-visit has a number of formats; depending on the
institution, but always with these objectives:

(a) collection of data
. .

.

(b) student asseesement/counseling
(c) technical assistance and negotiation of financial

-t_.....
,

arrangements with institutions
. .

The content of information collected during the site visit_
is largely determined by the questionnaire. The following time
phage for each area team is twbe followed to whatever extent
.possible. This may be modified in subsequent years.

Area I - December/January (Phase':II)
Area II :-. February/March (Phase III)
Area III - October/November (Phase I)

In preparing for site visits, the following guidelines may
prove to be helpful:

- The team coordinator makes contact with each team member,
to determine a calendar that reflects a minimum of three
(3) alternative dates for each institution, with prepara-
tion for spending two-(2) consecutive days at. any given
institution.if necessary and appropriate. A list of- -

possible clusters for site visits that may-facilitate
combined travel has been prepared (see Appendix,I ),

- The team-coordinator then communicates these dates to the
Director who will make the' contacts with the institutions
to negotiate dates.

91101
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- The director will then make contact with the team coordi-
nator once-he is in a position to confirm final dates.

The director -will send.letters.to department heads, stu-
dent advisors, 'students, and other key persons Within-the
school to the interview sessions'amdto present
.the visiting eam.

The.Central pffice has prepared a packet'of'iaterials which
will be sent to each team coordinator. Each team member
will also receive a letter of notification and ispacket
.of materials which will contain:

. .

o , gueitionnaires (department anci.student)
o stedent information
-o expense forms

-Thesd4rectoryill Make all hotel reser ations. Individual
committee members are responsible for m ing their own
travel arrangements..'

Interviews'and discussions will be held with the depart-
,ment chairperson, advisors, affirmative action officer,
graduate -admission person, dean, provost and other mem-
bers.of the administration empowered to make decisions
'about tuitions, stiperdS-and remission support. .

-.The.student may participate in these discussions-with uni-
sity personnel to' whatever extent possible.

- At e conclusion of the interview session, the team coordi-
nator ill confer with team members to obtain consensus
about the Contents of the. report' that is to be-submitted
to the director. Thisarebort should include. recommendations

--*.regarding continuation of support. .

....7,
. ..

.
,

- All reports-from Advisory Committee members should be for-
(,warded to the Central Office as-goon after the site-visit

. as possible! .
,

1. ,
The director of the program, when possible, will accompany
teams to establish uniformity of approach and orientation.
Inho case will a new Advisory Committee member make visita-
tions alone!

0
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THE-DIRECTOR

The director is responsible for the initiation and coordina- -

tion of all, projects within, the Minority Fellowship Program. He -s

is to attend a. significant number of professional -meetings, Berm,
on Boards and Committees vithin-the-American Psychological Associa-
tion, and provide consultation/technical assistance services to
groups and-departments of psychology across the-country.

The director visits all academic-institutions in which the
Fellows are enrolled and propodes-to enroll; The purpose f the
visit is to present MFP to itudents and faculty; negotiate 'match.;
ing fund. arrangements for fellowship stipends. ,

Recruitment/Publicity

Public Relations'

An essential ingredient to the success of.the'efforts of the
Fellowship Program is its public-relations effOrts. The director
is responsible for 'the design and content of all brOchures, an-
nouncements, and press releases that are released to the general
public. A significant number of interviews should also be part
of the' publicity for recruitment "of fellows.

In a further effort to generate applidations for minorities
interested in graduate prOgrams in psychology, the director inir
tiates news for an MFP newsletter; prepares a roster.of promising
minority students to send to interested graduate programs, and-
other.projects that will facilitate minority student enrollment
in graduate progfams of psychology.

Research

The director is attempting to develop a Life HistOry Profile'
of AP4 Fellows and other significant research related to students
who'have applied but not been-accepted, and those accepted for
fellowships.

Funding

The director.is.totally responsible for,fund-raising. He -
will write and distribute proposals and make telephone contacts
for financial assistance for stipend support of.FellowS and ad-
ministrative functioning of the Central Office.

THE'ADVI$ORY COMMITTEE

The role of the Advisory Committee to the Minority Fellow-.
ship Program is to help-implement policy and procedures and assist'
the director.in-site-visitations, seleCtion of Fellows and to
provide opinions in decisions` related to Fellows. The Advisory
Committee is an ad hoc.committee of the Board of Directors,and is

93103
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to have a strictly advisoiy function- with the final decisions on
the operation .of the program to be lade by the Program director.

The Advisory Committee is to be composed of nine members who.
'will-be subdivided with site visitation responsibilities into
three geographical' areas (see -Appendix I ). One person on the
area team will serve as area coordinator and representative to
the Executive Committee, of the Adirisory -Committee. The chairper-

\ son of .the-Advisory Committee also serves as chairperson of the
/ Executive Committee.

The Committee will meet twice a year for the purpose of re-'
ceiving reports from the director and to proVide input in the
form.of .seconunendations on policy and program operation.. Execu-
tive Committee meetings may be called by the chairperson or direc-

t for as- appropriate. The_director may serve on, all committees as
ex-officio without vote.

94; 104
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ADVISORY COMMITTEE MISSION STATEMENT

'The Advisory Committee, to the APA Minority "Fellowship Program-

assists the director in-the selection and evaluation of Fellowi.

Additionally, the committee served as a policy advisory group.

Typically, its'composition his consisted of-seven professionils

and -two Students. Membership- on -the committee is arranged so

that each of three geographical areas(Farwe0, Midwest and South,

and Northeast) is fepresented by three members (see enclosed map).

These geographical areas serve as a convenient division of labor

for the initial processing. and screening of applications for

stipend awards, and for site visting purposes.

The,site visit has a number of formats, dependin§ on the

institution, but-always with these objectives: -1) collectibn of

data,..11) student assessment, 3) negotiation, of finandial arrange-

yv

ments with the institution. The content of the.site visit'is

"largely determined by a "student" and "departmental" iluestiOnnaire

that4s provided to the site visiting team, buring,the visits, -

the committee members provide consultation to the studentst.evaZ4ate

their progress, and give input to depariMental and univeFsity,

perponnel regarding ethnic-minority concerns. Approximately five
.t'

or six Site visits to one or more schools at a_time are required

for each arei. (This may change as the number of involved institu-

tions increases).

In addttion to the site visiting responsibilities, the other

major responsibility of the Advisory Committee is the review, and

screening of hundreds of applications, and attendance at two two-

day meetings'- at APA 'Central Office in Washington, D.C.

105
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The Committee members, in their advisory capacity, have been-
.

-crucial to the *success o the Minority Fellowship Piogram. It is

a serious commitment and requires considerable' time and energy.
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ADVISORY- COMMITTEE MEMBERS BY -YEAR OF APPOINTMENT
-a-

ler 1: Dr. Gilfred Tanabe (1)
74' Dr. Charles Thomas (2)

DrAsiada Padilla (31
Dr..Derald" Sue (1)
Dr. Nicholas Abeyta (2)
Dr. Bernadette Gray=Little (2)
Dr. Marlene-Bchohawk(1) -

.Carlos"Albezu744kranda (1).
148.-Ittuneat Shorter (3),
Dr. Cardlyn Attneave (3)
Dr. Benson Parks (2). ,

Dr.. George Jackson (3)'

Year 2:
1975 -- Dr. Albert H. Yee.(3)

Dr. Charles,Thomms- 12)
Dr. Carotin Attneave (3)
Dr._NichOlis Abeyta, (2)
Dr. Bernadette Gray-Little '(2)
Dr. Benson Parks (2),
Dr: Mirgarita-Gardia (.3)_
Ms. Kumea Shorter (3)
Dr. George e-Jackson (3)

Year 3:
1976 Dr. Albert Yee

Dr. Charles Thomas.
Dr. Nicholas Abeyta
Dr. Marlene Echohewk-
Dr. Midelyn Chennault
Dr:,GeOrge Jackson --'

Dr. Rodney Hammond
Dr. Margarita Garcia
Ms. Kumea Shoiter

97
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AREABREAKDOWN'OF FELLOWS AND INSTITUTIONS'

AREA I

INSTITUTIONS # OF STUDENTS

7 41:
2 3

UC/Santa Cruz 1

ClareMont-

Denver' 1

Utah

- Univ4 of Wa'shingeon '1

TOTAL 9

.

AREA II
,

AREA III

INSTITUTION.. 'if OF STUD+
I

INSTITUTION #.0FSTUDENTS

.11,....of Illinois- . 3 Adelphi 1
.

4
'Indiana, 1- Boston

Louisiana 1 _Bowling Gree 1

Miami .1 CUNY 4

Michigan 10 Clark- 1
/

Minnesota 1 Delaware. 1

Nebraqka qeo, Washington 1

North Carolina 4 Howard 1

Texas' 2 Maryland 3

Wayne State Columbia 2
;$.

TOTAL ,27 Tnnessee

TOTAL 19

Clusters:

UCLA/ClaremOnt
Denver/Utah
Santa Crliz
,University. 9f Washington

Ct,

-Clusters:

I111,/Indiana.:
Michigan/Wayne State
Texas/Louasiana/Miami
Nebraska/Minnesota
NoFth Carolina

Clusters:
`
a

Adelphi/CUNY/Columbia
Boston/Clark
Geo., Wash:/Howard/Maryland
Bowling Green State

-

Delaware
Tennessee

109
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MADE BY:

MellNdfterasciaftwaia.611

AMERICAN-PSYCHOLOGICAL ASSOCIATION,
MINORITY FELLOWSHIP PROGRAM
,SITE VISIT QUESTIONNAIRE

'(student form)

Name of Institution:

Address:

Department Chairperson:

Title:

Telephone Number:

Fellow's specialty area:

DATE:

TIME VISIT BEGAN:

TIME VISIT ENDED:

Name of Felloi:

Local Addr.:ss:

Advisor:

Title:

v.*

Teliphone_ Number:

Fellow will be engaged in full=time study,for the Ph.D. from:

to
(month and year) (month and year)

3. List courses, placementi, research and other academic work Fellow will be
involved. in during the 1976/77 academic year:

V4;

4. a) Is there an indigenous ethnic minority community in which Fellow is involved ?.'

Yes ( )

b !Please identify and explain involvement:

No ( )

991 1 2
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')

5. Fellow's assessment of his /her academic performance to date. Please check --,

Appropriate rating: i

,

i
1.

.

Excellent (superior quality in all courses, research, placements .

and-other academic work)
.

..

2. Axive average (high ality performance in all courses, research, ._

placements and other academic work) -_
3. Good (slightly abo e average quality in all courses,_ research,

- placeme s and other academic work)
4.. -b--- Fair (average quality in all courses, research, placements .and

5. Below avera (slightly below average quality in_all coursed, ,

1Zr academic work)

.

. .

research, placeMents and other academic work) ,

6. Poor (deficient quality .4n all courses, research, placements and
other acarlemie'work) .

7. Failing (unsatisfaittry-quility in all courses, research, plicements
AAnd other academic work) -

.

.

,Please comment on rating: ; /1.

1

4 '.. .

,

6: Fellow's extracurricular activities:- Please specify:

a) volunteer.wOrk'''ii

a
b) employment

c) sports

d).hobbies

e) other

or.

('

7. Specific problems encountered by Fellow in dealing Witte:

a) institution

b) depiqment

c) faculty/supervisor

d) students

e) courses

f) placements /internship
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8. What does Fellow consider to be the strengths and weaknesses of the program?

a)" strengths

b) weaknesses

9. Is there any organized group that ethnic. minority graduate students can
involve themselves,in for acadeiie, political, community Or other reasons
in order to be recognized, modify policies,,etC. What is Fellow's

-;---
involvement in that organization?

L

10. a) Art there any courses, special events, lectur4s, etc. sponsored by the
department-that relate specifically to ethnic minority concerns?
Be specific.

,b) To what extent has student had the opportunity to pursue research
involving ethnic minority concerns?' Please explain.;

T1

s7,4
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12. Row would. Fellow evaluate his/her_training to date with particular reference
to ethnic minority considerations?

-1. Excellent (department/facUlty offet a wide variety of courses,
reseirch'opportunities and community experiences.'
Faculty and administration are large enough and broad
enough in interests to meet student/program needs.

Excellent communication---among and between faculty /students)

2. Above average'(dipartment/faculty offer a wide variety of courses
research opportunities and community experiences. Faculty

. and' administration are adequate in size and scope to
meet student/program needs. Generally good communication
among -and between students/faculty.)

3., Good (department/faculty offer wide varietyof courses, research
: opportundlies.:-Frogram could better'utiliie-'coviswiiti;

resources. Faculty and adminiiirationshould be enlarged
in oidef meet needsAf_students/program but faculty'
has broad interests. CoMmunication among'and-between
students/faculty is generally good.)-

.
- 4. pair (department/faculty offer Jwide variety .of courses,

-- 'research opportunities and community'experiences.i.

'Fkculty,and administration are too small-to meet/student/
program need's. dommurication among and between students/

. faculty needs improvement.)

5. Below average(department/faculty coUld'offer a wider variety 'of
courses,` research opportUnities and community experiences.
Faculty and administration are too small, in siie and
narrow in scope to,deal with student /program' needs.
Communieation among and between student/faculty needs
improvement.) - _,

6. Poor (department /faculty Offer limited variety of'courses. 'Research
opportunities and involvement in community activities
are almost totally lacking. 'Faculty and-idministration
are too small in size and narrow in scope to'meet student!,
program needs. Communication among and between faculty/
students.is generally poor.)

7. Failing (d ent/faculty offer very limited variety of courses.
ch and'community involvement opportunities are

a o Ctotally lacking. Size and scope oflaculty and
administration are entirely inadequate in terms of meeting
student/program needs. Very poor communication among and
,between students/faculty.)

-A

Comments: r.

102
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THE FOLLOWING/TO BE ANSWERED BY SITE VISITING TEAM: _.

i --
13. -Likelihood of Fellow's successful completion' ofprogiam. Please rate.

t

-

I 1.1. ( .2 I 3_ 4 .5

Extremely
Unlikely.

:
14. Recommendation on continuation of funding for Fellow:

a). continue funding

b) discontinue' funding

'Comment if, .recommendation is to discontinue fUnding.

.6 I

.8 I .9 1 1.0

Extremely
Likely
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MADE BY:

AHERICAWPSYCHOLOGICAL ASSOCIATION
AINORITY FELLOWSHIP 'PROGRAM

.

SITE VISIT ONESTIONBAIRE'
(department fork)

DATE:

TIME VISIT BEGAN:

TIME VISIT ENDED:

Name of Institution:. Name of Fell'Ow:--

Address: Local 'Address:

Department Chairperson:

- Title:

Advisory-
: ..

Title:

Telephone Number . Telephone Number:

O

a

-1., .Write-a brief desciipticin of the programs aid.tiaining offered by the
psychology departAehtt

"t.

2. Names and titles of
0

departmentil persons with whom yoll

3. a) Hai Fellow been admitted -to Ph.D. candidacy?
Date of admittance

A

b) if not, what-is the expeited,date of Admittance?

'c) Is dissertation in progress?' Yes ( ) No (

4. List courses, placements, research and other academic work Fellow is
expected tO be involved in'during the 1976/77 academic year:

4

.Yes ( ) No (

104
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5. Fellow's academic performance to date. Please check appropriate rating:

1.

2.

3.

4.-

6.

7-,

Excellent (superior-quality,in all courses, research, placements
and other academic Work) .

. . .

Above average (high quality performance in. all Courses, research,
placements and other academic work) '

Good (slightly Ocke average quality -fn all coursesx_research,
placfeenfs and other academic work) .

Fair (oiveragequality in all" courses, research, placements and
other academic work) i'

Below airerage.(slightly beloW average.quality in all courses;

research, placements nd other academic work)
:..Pct (deficient quality in all nurses, research; placements and.

other academic work) i
Egging (unsari=factory quality in all courses, research, placements'
, end other academic work}

Please comment on rating:
11300,4,

A'r

6. Likeljhood of Fellow's successful completion of program.

.1 .2 ..3

"s?

Extremely
Unlikely

.4 .5 .6 .7 .8 '.9

7. Requirements of.Program

a) course requirements- (specify names and
Attach' copy of program if available.

Advisor, please rate:

1.0

EXtremgy
Likely

number o
6
f credit hours) --

foreign /computer. anguages

6)' qualifying examinations .(specify type And year taken)4-.
,

d) research other than dissertatiOn.

e) raining placementi

f) dissertation,

interdip

118
105



www.manaraa.com

0

-3-

.Grading Policies:

9. Average time required to earn a Ph.D.:

1?-f Current enrollment (for.all programs in department):

of students in Masters Program only-

b) it of students in Ph.D. programs

c) I of First Year:Entering,stsdents

114- Does the department have APA,apprOved programs? yes.( ) X )
If so, in what areas? .

If no, please explain:

GRADUATE PROGRAM
4indicate number in each category)

GRADUATE STUDENT CATEGORY'.

Full-time

Part -time

Male

'Female

Caucasian

Foreign-

FIVE TOTAL

Non-Caucasian:
'Black /Negro /Afro - American

'Native- American: American-

Indian, Hawaiian; Esk/63,
Aleutes
'Asian-American: Japanese;
Chinese,'Guamanian,4
Rorean,.Filiiino, Samoan
'Spanish Speaking/Spanish
Surname: Puerto Rican,
ihan, Chicano/Mexican-
American

Total Non-Caucasian

Total - Full & Part-time

1P6 119
rs"
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12. For the past three years, indicate the nmmberof ethnic minority students:

a) Applied

- b) Accepted

c) unrolled

d) Voluntary
Termination

AO Dismissed'

f) Graduated

1974 -1975 -1976-

. 0

13,*Departmintal-Special-efforts toward ethnic/racial Minority inclusion.-....

Cheek all that apply:

1.- - recruitment of minority faculty (speiify how this is done beloW)
2. ,' recruitment of minority students (specify howthis.is done below).
3. course modification (Specify below) -,

4. "..--flexible admisdions criteria (Specify below) -s ---
.,

5. ,. flexible admissions Aeadliied to reciuit minority students
6. Thinancial supportparmarked for.minority students
.7.- -7---Minority graduate student input into adhesions policies and procedures
8. enrichment programs, for minority students

s
9. graduate preparation programs.for'iinority undergraduates (specify below)

10. done 4

11. other (specify below)

o

14. a) Does university_ have an affirdative action program/office?
- Please explain what this program has accomplished:

Specificationi:

yes ( )

b) Does department have an'affirmative action representative? yes
Please explain what this repfidentative/program has accomplished:

5. Are there any courses,'Special-prienfa, lectured, etc: sponsored by the
:department that relate'sPecifiCally to ethnic minority concerns? Please
be specifici .

-4

no -( )
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PSTCHOLOGT DirtARTMENTP
(indicate nuMber in- each at

.,

-FACGliff CATEGORY" In
or

x:.....&-STATUS

motor
Lecturer

'Ass t.

Prof.
Assoc.
Prof.

Professor Tots

-Full-time . .

-

r>.

'Adjunct 11Wlitimi-

%Tart -eine .-,,-
-

....

. .
-- .....:,----- -

Ad unct Part-time

:.,- . _

.

Male''' r

-
-

Female
,

..-... l), _

-

Caicasian-- .
O..

Foreigi

,
..,

. ..3 ,

.

_ -

Non -Caucasian: ,--( -

;'Black /Negro /A' :American

-,,
.

.
,, .

. '"Native -Americassi American..

Indian,' Hawaiian, Esiciict
Aleutes . - .

- ,

.

-

.

%

,.

-
'Asian4merican: Japanese,
Chinese, Guamanian;

..

Kofean.A 'Filipino Samoan

,

'Spanish Speaking/SOinist
Surimme: Puerto Rican;

- Cubin, Chicano/Mexican-
American - -

.

.

. .

Total ridn7.Caucasian -
. ,

Total -.Full.4 Part-tiller '

.

..
.

. .a

.
-

'16. Is this anLins itution you would encourage a minority- ;student to attend?
Why or why not

4'.
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Process for-Screening Applications` ;

readersreaders shall ,score each application received by assigning

points' to each-,applicant according to the' instructionsprovided in the

''' "Scoring Sheet .for Rat4.pg I,ndividual ApplicationS 4."

IndiVi.4u4.- readers should then select the 35 top applications based on
. ,- ,....

scores obtained _and bring these to the meeting' of the 'geographical

area subccamittee..
, ...

Ail mgmbers Of the same geographical area shall caucus at the annual
., ,. - . ., .; . . -.

of the Advisory: Board with- the purpose of ,selecting. the. '25.the`
:, , . .. ,:, , l

;.0.andidateS:fr,all eaCb_geograPhical *4.1 Thus, each Of the three
.

,,,, _ 4 '
members of:each area 'subcciniittee Will enter the caucus:with his/het

top appliCahts.obtained, frail his hero-individual rating of the appli-

ns. licwever,-each area'sithcormlittee shall decide upon no more

5 applications ttS,I6e.recichmended.for the consideration of the

t.hnle mitt ee

A.rea-caucusei'should consider- financial need as one of the criteria

for,,:aelect4on- of their 25 dandidateS,

Area,catot4ses ShOuld note thatiat least one third of their recommended

names eboacl tliPse- of 'entering 'graduate students.

selected by-,by-, each area, caucus will then be classified 'accord-

to ethnic group and sutrnitted to .their respective ethnic group sub-

the4ape ethnic group subcarMittee shall caucus at the

of," , ?,

the_AdViSory Board with the ptirpose of selecting the.

candida' tes' fran each ethnic group. Thus, each ethnic group sub-

440. re :vie aPpliCa- tiOns corresponding to their ethnic

caucuses.

119- 4.

;.

O

rr-



www.manaraa.com

8. Ethnic caucuses should use their ethnic communities' special needs

as one of the criteria for selecting their top candidates. For ex-
.

ample, special needs concerning-area, of specialization and special

:needs concerning genderJof future ps9chdlogists.,

. The names selected by each ethnic group subcommittee shall be given

a priority ranking and submitted to the director. It should be under-

stood-that the:first five candidateA ranked by each ethnic group sub-.

'committee reflect the order in Which the first fellamihips should be

awarded. Within these first five names, .the rank orders given are

seen as representing a true ordinal scale of merit.

Ethnic subcamlittees may choose to rank less than five such names

if so desired. Ethnic subcOmmittees may rank their other candidates

.by indicating general priority categories if they so desire.

10. The director shall then receive a list of candidates frcineach'ethnic

subcommittee ranked according to-priority. As indicated in point 9

above, the director shall make every effort to award the first fellow-

ships to those candidates wilt appear as the top five after this triple

screening process.

11. With respect to candidates ranked sixth or higher, the director shall

try to follow the priority rankings given by the ethnic subcondittees

- as closely as possible.

12. The director should consider University cooperation as one of the cri-

,teria for awarding fellowships to those candidates other than those

ranked as the first five by each ethnic group subcommittee.

111
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SICORDIGIMer nenvibm,
APPLICATICNS-

Each applicatico should be scored by giving points to. each, of the areas

of interest. The maxima number of points to be awarded to each area is

indicated below.

ARFA 11M11414 -RANI'S

1. Grades

2. Essay 42,

3. Letters (all

4.

5. Et6ors 3

TOTAL 100

NI

7he-inOividual scales to be applied in assigning points. in each area are,

indicated below.

1. Grades (Maximum: 30)

A. Overall GPA must be at least 2.8, unless extenuating circumstances

applicant is returning to school after many years), are present.

EL Scale for Overall GPA

3 - If GPA is 2:7 or less with extenuating circumstances. If no

extenuating circumstances are present, stop reading application

6 - If*GPA is 2.8,2.9, or 3.0

'9 - If GPA is 3.1, 3.2, or 3.3

12 - If GPA is 3.4, 3.5, or 3.6

15 - If GPA 1.6 3.7, 3.8, 3.9, or 4.0

9 - If applicant canes from a school in which grades are given on
a Pass/Fail basis.

St
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2

;Psychology GPA must be at least 3.0, unless extenuating

stances-are present

D. SCale for PsychOlogy GPA

3 - 2.9 or less -with extenuatingcircumstances. If no extenua-
ting circumstances are present,' shop reading application.

6 - If Psychology GPA is 3.0, 3.1; pe 3.2

9 - If Psychology GPA is 3.3, 3. 4 , 'or 3.5

12 - If Psychology GPA is 3.6, 3.7 orys3.8

15 - If Psychology .(PA.moies..3,9 or 4.0

2: Essay -(Maximmt:42)

A. There are 6 dimensions 'to score in the essay,, each...dimension )

in its own specific scale.

B. First dimension: Extent to, which the essay reflects. Aereness of

psychological issues relating to-mknority concerns.

loins
o to 2

3 to 6

NMDMOMO!fMMIIMaa.y.oapMAONIIOUIIIMrlwMIIII

..=..:;....0000amoarosowa.:mw.....awewomma..rm.row

ANCHOR

None to Poorr-
Poor to Good

7 and 8 and hccellent

C. Seiond diMension2 -Extent to utich career goals have relevance

to minority -group concerns.

POINTS ANZIL/1

-0 to 2 -------- None to Poor

3 to 6 Fair to Good

7 .and

D. Third dimension: Organization and integration of awareness of

minority group issues with career plans (i.e, integration of the

first and second dimension: as ---- 4"1:. above).

. 113
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3. Letters of*Reecamendatial (Maxixnun: 21) -

A. There should be at least 3 letters, and each letter should be rated

individually.

B. Scale Anchor

1 'to 3

4

5 to 7

Letter indicabas a potentially
serious impairment to scholastic
or professional functioning.

'The usual glowing rememendation

Extremely enthusiastic-Sul:Port,
citing evidence of instances of
excellence.

4. Publications (Maximum 4)'

A. Rating should be-done according to relevance to minority group

issues and quality of publication (as can best be judged).

POINTS . Nora

1.11.11110=aawr

None

2 yes

4 Superior

5. Honors Received (MaUcinun;

POINTS Ma*

v

0 None

1 to 2 -- Minimum relevance 'to minorities

3 Maxima reievanCe to Minorities

Individual readers should select the top 35 scorers emerging Iron this

rating procedure -to bring to the

Neither financial nett nor wilco

this initial screening stage., .

cal area caucus.

applied to-should be considered_ at

,
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).

atrium POR Rau or Rom MUM

Itresent fellows must meet all-,three of the following criteria in order. to

be refunded for the next imamdo year.

r

1. Making adequate acadeniic progress?

'=.7. 7-

Yes No

2. ShoWing evidence of continued casnitment to her/his ethnic

conoerns?

Yes, , No

3. Stinging finandial -need?

;Yes
1

.233

f

The director. shall canpile infcirmatiOn at the above Criteria through(.`

the eite visit reports and through a statement, of financial need fray the

fella:. If an of the above criteria are not met* the director shall re-

fer 'the case to the Advisory Board at its March meeting. If all of the
above.criteria are;inetet.he director shall refund the fellow.

.-

t.>


